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BWRDD PENSIWN 04-02-2025 
 

 
Yn bresennol:  
 
Anthony Deakin ac Eifion Jones (Cynrychiolwyr Aelodau) 
 
Sioned Parry (Cadeirydd) a Ned Michael (Cynrychiolwyr Cyflogwr) 
 
Swyddogion: Dewi Morgan (Pennaeth Cyllid), Ffion Madog Evans (Pennaeth Cyllid 
Cynorthwyol - Cyfrifeg a Phensiynau), Delyth Jones Thomas (Rheolwr Buddsoddi), Meirion 
Jones (Rheolwr Pensiynau) a Lowri Haf Evans (Swyddog Gwasanaethau Democratiaeth) 
 
ERAILL A WAHODDWYD 
 
Cyng. Elin Hywel (Cadeirydd Pwyllgor Pensiynau) - arsylwi 

 
 

1. YMDDIHEURIADAU 
 

Derbyniwyd ymddiheuriadau gan Osian Richards (Cynrychiolydd Aelodau) 
 
Croesawyd y Cyng. Elin Hywel I’r cyfarfod ac fe’i llongyfarchwyd ar ei phenodiad fel 
Cadeirydd Y Pwyllgor Pensiynau 

 
2. DATGAN BUDDIANT PERSONOL  
 

Dim i’w nodi 
 
3. MATERION BRYS 

 

• DIWEDDARIAD SEDD WAG 
 

Cafwyd diweddariad gan y Pennaeth Cyllid ar y camau sydd wedi eu cymryd i 
ganfod Aelod newydd i’r Bwrdd. Atgoffwyd yr Aelodau, yn unol â’r cylch gorchwyl, 
bydd y penodiad (fel cynrychiolydd cyflogwr) wedi ei gyfyngu i Aelodau a staff 
Cyngor Gwynedd yn unig. Nodwyd bod un cais wedi dod i law ac mai’r cam nesaf 
fydd trefnu cyfweliad. 

 

• CYFARFOD YMGYSYLLTU CADEIRYDDION BWRDD PENSIWN 
 
Amlygodd y Cadeirydd ei bod wedi mynychu cyfarfod ymgysylltu Cadeiryddion 
Bwrdd Pensiwn y Bartneriaeth (04-02-25) ac wedi amlygu pryderon Gwynedd o’r 
awgrym y gall yr holl weithgarwch weithredu ei ddirprwyo i'r Bartneriaeth ac er yn 
derbyn bod angen Strategaeth Buddsoddi, beth fydd mewnbwn Gwynedd i’r 
Strategaeth? 

 
4. COFNODION  

 
Llofnododd y Cadeirydd gofnodion cyfarfod blaenorol y pwyllgor hwn a gynhaliwyd 
14eg Hydref 2024 fel rhai cywir. 
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5. AMCANION STRATEGOL AR GYFER YMGYNGHORWYR BUDDSODDI’R 
GRONFA 
 
Cyflwynwyd adroddiad gan y Rheolwr Buddsoddi yn adrodd ar y cynnydd yn erbyn yr 
amcanion cyfredol, ynghyd a chais i’r Bwrdd nodi’r cynnydd a’r amcanion ar gyfer 
2025. Adroddwyd, yn dilyn adolygiad o’r marchnadoedd ymgynghori buddsoddi a 
rheoli ymddiriedol, bu i’r Awdurdod Cystadleuaeth a Marchnadoedd nodi’r angen i 
Ymddiriedolwyr Cronfeydd Pensiwn osod amcanion i’w ymgynghorwyr buddsoddi gan 
nodi yn glir yr hyn ddisgwylir ganddynt. 
 
Adroddwyd ers blynyddoedd bellach, bod y Gronfa wedi gosod amcanion i’r 
ymgynghorwyr presennol, Hymans Robertson a hynny i sicrhau bod y gwaith maent 
yn ei gyflawni yn cyd-fynd gydag amcanion strategol y Gronfa, ac yn ogystal yn rhan 
o lywodraethu da. 
 
Adroddwyd bod y flwyddyn ddiwethaf wedi bod yn un prysur gyda’r ymgynghorwyr yn 
darparu cyngor ar y strategaeth buddsoddi gyda’r opsiynau marchnadoedd preifat, 
ecwiti goddefol a sicrhau bod llif arian digonol i dalu’r pensiynwyr yn fisol. Ategwyd 
bod Hymans wedi cyd weithio gyda’r swyddogion i sicrhau bod polisïau mewnol yn 
cael eu cyfarch a bod cydymffurfiaeth gydag unrhyw reoliadau pensiwn perthnasol. 

 
Er nad yw Hymans yn darparu hyfforddiant drwy gytundeb uniongyrchol i Gronfa 
Gwynedd, bod hyfforddiant amserol ar gael drwy Bartneriaeth Pensiwn Cymru, gyda 
chyfraniadau sylweddol gan Hymans. Amlygwyd yn ystod cyfnod o dendro diweddar 
bu i Hymans serenu o ran ansawdd ac er derbyn bod eu ffioedd yn uchel eu bod 
hefyd yn gystadleuol gyda chwmnïau eraill. 
 
Wrth gyfeirio at amcanion 2025/26, adroddwyd eu bod yn parhau i fod yn debyg i 
amcanion y blynyddoedd blaenorol, ond bod gwaith sydd i’w weithredu yn 2025 wedi 
ei ychwanegu at y rhestr - gwaith megis y prisiad teirblynyddol, gosod targed sero net 
a datblygiadau’r ymgynghoriad. 

 
Diolchwyd am yr adroddiad ac am ddiweddaru’r amcanion 
 
Mewn ymateb i sylw nad oes pwrpas dal gormod o arian yn y Gronfa gan fod 
Llywodraeth y Deyrnas Unedig yn awgrymu defnyddio arian gweddilliol y cronfeydd i 
ariannu twf economi'r Deyrnas Unedig ac a ddylid felly ystyried lleihau taliadau 
cyflogwyr i osgoi hyn, nododd y Pennaeth Cyllid bod trafodaethau yn cael eu cynnal 
gyda’r actiwari ar y rhagdybiaethau hyn, ond er gwaethaf pwysau gan y Llywodraeth i 
bwlio buddsoddiadau, prif ddyletswydd y Gronfa yw cael y dychweliadau / perfformiad 
gorau i’w haelodau. Er hynny, derbyniwyd bod angen gwneud gwaith i ddad-risigio 
buddsoddiadau gan fod lefelau buddsoddi uwchlaw 100%. 
 
PENDERFYNWYD nodi’r wybodaeth a derbyn y cynnydd a wnaed ar amcanion 
yr ymgynghorwyr yn ystod 2024 
 

6. CYLLIDEB 2025/26 PENSIYNAU A RHEOLAETH TRYSORLYS 
 

Cyflwynodd y Rheolwr Buddsoddi, er gwybodaeth, gyllideb ar gyfer yr Uned 
Gweinyddu Pensiynau a’r Uned Buddsoddi ar gyfer y flwyddyn ariannol 2025–2026. 
Nodwyd bod y gyllideb wedi ei chymeradwyo gan y Pwyllgor Pensiynau 27-01-2025. 
 
Cyfeiriwyd at gyllideb yr Uned Gweinyddu, gan adrodd bod 25 aelod o staff yn 
gyflogedig yn yr Uned a bod y gyllideb yn cynnwys costau systemau, argraffu, ac ad-
daliadau canolog. Nodwyd bod y costau yn gyson ar wahân i chwyddiant a nodwyd 
bod ambell swydd yn mynd drwy'r broses arfarnu ar hyn o bryd ac o ganlyniad, efallai 
bydd angen cynyddu’r gyllideb rhywfaint. 

Tud. 6



 
Cyfeiriwyd ar gostau'r Uned Buddsoddi sydd yn cael eu rhannu rhwng y Gronfa a 
Chyngor Gwynedd gan fod yr Uned hefyd yn gyfrifol am Reolaeth Trysorlys. 
 
Nododd y Rheolwr Buddsoddi bod costau Partneriaeth Pensiwn Cymru,  costau 
ymgynghorwyr a chostau rheolwyr buddsoddi yn rhan o gyfrifoldeb yr Uned 
Buddsoddi, ond bod y costau yn amrywio yn ddibynnol ar berfformiad y 
buddsoddiadau a’r gwaith sydd angen ei gyflawni gan yr ymgynghorwyr a’r 
Bartneriaeth. Ystyriwyd bod bwriad edrych yn fanylach ar waith a chostau'r 
ymgynghorwyr, gydag asiantaethau megis PIRC yn edrych ar werth am arian y 
Rheolwyr Buddsoddi ar draws y Cronfeydd. O ganlyniad, ni ystyriwyd budd o osod 
cyllideb fanwl i’r costau hyn. 
 
Diolchwyd am yr adroddiad. 

 
PENDERFYNWYD derbyn yr adroddiad er gwybodaeth, a nodi cyllideb yr Uned 
Gweinyddu Pensiynau a’r Uned Buddsoddi ar gyfer y flwyddyn ariannol 2025/26 
 

7. POLISIAU GWEINYDDOL Y GRONFA BENSIWN 
 
Cyflwynodd y Rheolwr Pensiynau adroddiad oedd yn cyflwyno chwe pholisi 
gweinyddol allweddol i’r Bwrdd eu harchwilio. Nodwyd bod y polisïau yn hanfodol ar 
gyfer rheoli a gweinyddu’r gronfa bensiwn yn effeithiol ac yn gam sylweddol tuag at 
lywodraethu da. Ategwyd, yn dilyn adolygiad y Bwrdd, bydd y polisïau yn cael eu 
cymeradwyo gan y Pwyllgor Pensiynau ym Mawrth 2025. 
 
Trafodwyd y Polisïau yn unigol gan roi cefndir a chyd-destun bob un i’r Aelodau 
 
Polisi Prawf Bywyd i Bensiynwyr sy'n Byw Dramor  
Polisi Gordaliad Pensiwn  
Polisi Iaith Gyfathrebu  
Polisi Dosbarthu Dogfennau Cronfa Bensiwn Gwynedd  
Polisi Cyhoeddi Slip Cyflog y Gronfa Bensiwn  
Polisi Talu Buddion Pensiwn a Lwmp Swm i Aelodau  
 
Diolchwyd am yr adroddiad ac am y gwaith o ffurfioli’r polisïau. Nodwyd bod rhai o’r 
diweddariadau wedi bod yn rhai doeth. 
 
Croesawyd bod nodyn atgoffa yn cael ei rannu gydag Aelodau o’r trefniadau newydd i 
sicrhau bod buddion yn cael eu talu i fanylion cyfrif banc yn gywir a chyfredol (Polisi 
Talu Buddion Pensiwn a Lwmp Swm i Aelodau) ac y dylid amlygu hyn yn y polisi. 
 
PENDERFYNWYD derbyn a nodi’r wybodaeth gan argymell i’r Pwyllgor 
Pensiynau gymeradwyo’r Polisïau ym Mawrth 2025 
 
 

8. CANLYNIADAU ASESIAD GWYBODAETH CENEDLAETHOL 
 

Yn 2024, cymerodd Cronfa Bensiwn Gwynedd ran yn Asesiad Gwybodaeth 
Cenedlaethol Hymans Robertson. Ystyriwyd bod yr asesiad yn werthusiad 
cynhwysfawr wedi'i gynllunio i asesu gwybodaeth a sgiliau gwneuthurwyr 
penderfyniadau allweddol a chyrff goruchwylio o fewn cronfeydd pensiwn. Gofynnwyd 
i’r cyfranogwyr ymateb i ystod o gwestiynau ar draws gwahanol bynciau, gyda bwriad 
o ddefnyddio eu sgoriau i deilwra sesiynau hyfforddi effeithiol. Nodwyd bod y 
canlyniadau hefyd yn cael eu meincnodi yn erbyn cronfeydd eraill. 
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Cyflwynwyd adroddiad gan y Rheolwr Pensiynau yn crynhoi canlyniadau'r Bwrdd 
Pensiwn oedd hefyd yn cynnig opsiynau posib i fynd i'r afael ag anghenion hyfforddi. 
 
Diolchwyd i Aelodau’r Bwrdd am gwblhau’r asesiad gan dderbyn bod yr asesiad wedi 
bod yn un heriol. Er bod Cronfa Bensiwn Gwynedd yn 18fed allan o 19 Cronfa, roedd 
hyn yn welliant i’r asesiad blaenorol. 
 
Tynnwyd sylw at sylwadau Hymans Robertson ar y canlyniadau. Roeddynt yn nodi 
bod boddhad bod 14 o gyfranogwyr y Gronfa wedi cymryd rhan yn yr asesiad gyda’r  
canlyniadau'n weddol gadarnhaol (er yn amlwg bod meysydd o lefelau gwybodaeth 
uwch yn ogystal â meysydd sydd angen datblygu gwybodaeth ynddynt dros amser). 
 
O ganlyniad i’r asesiad bydd cyfleoedd hyfforddi yn cael eu trefnu i’r Aelodau ynghyd 
a datblygiad cynllun hyfforddi cynhwysfawr fydd yn canolbwyntio ar wella 
dealltwriaeth a gallu’r Aelodau mewn meysydd hanfodol. 
 
Diolchwyd am yr adroddiad 
 
Sylwadau yn codi o’r drafodaeth ddilynol: 

• Bod y broses yn hir wyntog - wedi colli amynedd erbyn y cwestiynau olaf 

• Croesawu bod pob Aelod o’r Bwrdd a’r Pwyllgor Pensiynau yng Ngwynedd 
wedi cwblhau’r asesiad 

• Byddai hyfforddiant wyneb yn wyneb yn fuddiol - yn gyfle da i rwydweithio ga 
rhoi sylw llawn i’r hyn sy’n cael ei gyflwyno 

• Gyda rhai Aelodau mewn cronfeydd eraill heb gwblhau’r asesiad, y 
canlyniadau braidd yn annelwig 

• I’r dyfodol, bod angen ystyried fformat / gosodiad rhai o’r cwestiynau - dylid 
ystyried y wybodaeth sydd angen ei wybod yn erbyn gwybodaeth fyddai’n 
ddymunol ei dderbyn 

• Bod unrhyw hyfforddiant i’w groesawu - bod pynciau gwahanol angen fformat 
gwahanol - yn rhithiol, dros y we neu wyneb yn wyneb 

 
Mewn ymateb i’r sylwadau, nododd y Pennaeth Cyllid nad oes angen i’r Aelodau fod 
yn gwybod pob dim gan fod arbenigwyr ar gael yn y maes i roi cyngor ac arweiniad, 
ond bod rhaglen hyfforddiant mewn lle i wella dealltwriaeth yr aelodau o’r maes 
 
PENDERFYNWYD nodi a derbyn y wybodaeth 

 
9. Y RHAGLEN WAITH DIWYGIEDIG 

 
Cyflwynwyd rhaglen waith diwygiedig ar gyfer 2025/26. Nodwyd bod y rhaglen yn 
cynnwys materion a nodwyd yn dilyn ystyriaeth gan y Bwrdd mewn cyfarfodydd 
blaenorol a materion yn codi. Amlygwyd y gellid ychwanegu materion sy’n codi yn 
ystod y flwyddyn i’r rhaglen yn unol ar angen ynghyd ag unrhyw faterion / syniadau 
fydd yn codi gan aelodau wedi sesiynau hyfforddi a / neu ddigwyddiadau perthnasol. 
 
Diolchwyd am y rhaglen waith 
 
Gwnaed cais am eitem i drafod diwygiadau arfaethedig Llywodraeth y Deyrnas 
Unedig - diweddariadau ar unrhyw ddatblygiadau newydd. 
 
PENDERFYNWYD derbyn y rhaglen waith a nodi’r wybodaeth 

 
 

Dechreuodd y cyfarfod am 1:00pm a daeth i ben am 1:50pm 
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PWYLLGOR:   BWRDD PENSIWN 
 
DYDDIAD:   7 EBRILL 2025 
 
TEITL: CYNLLUN HYFFORDDIANT  
 
PWRPAS: Derbyn diweddariad am hyfforddiant 2024/25 a 

Cynllun Hyfforddiant 2025/26  
 
AWDUR:   DELYTH JONES-THOMAS, RHEOLWR BUDDSODDI 

 
1. CYFLWYNIAD 
  
1.1 Pwrpas yr adroddiad hwn yw i ddiweddaru’r Bwrdd am yr hyfforddiant sydd wedi 

digwydd yn 2024/25 a nodi Cynllun Hyfforddiant 2025/26 ar gyfer Cronfa 
Bensiwn Gwynedd. 
 

1.2 Mae gan y Gronfa bolisi hyfforddiant cyfredol: Polisi Sgiliau a Gwybodaeth 2022 
(cronfabensiwngwynedd.cymru) 
 

2. HYFFORDDIANT 2024/25 
 
2.1 Mae’r cynllun a fabwysiadwyd yn 2024/25 yn atodiad 1 gyda’r cynnydd wedi ei 

nodi. Yn ychwanegol i’r Cynllun hyfforddiant mae’r swyddogion ac aelodau’r 
Pwyllgor a’r Bwrdd wedi mynychu nifer o gynadleddau yn ystod y flwyddyn.  
 

2.2 O fewn y Cynllun roedd disgwyliad hefyd i swyddogion fynychu cwrs Cau 
Cyfrifon CIPFA, ond oherwydd nad oedd newid mewn rheoliadau cyfrifo nid 
oedd hyn yn angenrheidiol eleni. 

 
3. CANLYNIADAU ASESIAD GWYBODAETH CENEDLAETHOL CPLLL 2024 
 
3.1 Yn 2024, cymerodd aelodau’r Pwyllgor a Bwrdd y Gronfa ran yn yr asesiad hwn, 

gyda'r canlyniadau'n cael eu meincnodi yn erbyn cronfeydd eraill. Ar ôl cwblhau'r 
asesiad, derbyniodd pob aelod adroddiad canlyniadau unigol yn manylu ar eu 
perfformiad, ac mae’r canlyniadau cyffredinol i weld isod: 
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3.2 Mae Hymans Robertson wedi adnabod rhain fel y meysydd y dylid ffocysu 
hyfforddiant arno: 

- Dulliau actiwaraidd 
- Safonau ac arferion 
- Gweinyddu pensiwn 
- Marchnadoedd ariannol a gwybodaeth am gynnyrch 

 
3.3 Gofynnodd yr arolwg i'r aelodau nodi pa bynciau yr hoffent dderbyn hyfforddiant 

arnynt. Mae'r tabl isod yn crynhoi'r meysydd lle nododd yr aelodau y byddai 
hyfforddiant yn fuddiol: 

 

 
 

3.4 Y pynciau fwya poblogaidd oedd: 
- Llywodraethu da 
- Llywodraethu pensiynau 
- Materion amgylcheddol, cymdeithasol a llywodraethu 
- Dulliau actiwaraidd 

 
 
4. CYNLLUN HYFFORDDIANT 2025/26 

 
4.1 Mae cynllun hyfforddiant ar gyfer 2025/26 yn Atodiad 2. 

 
4.2 Rydym wedi cwmpasu’r pynciau a nodir yn 3.2 a 3.4 i’r Cynllun Hyfforddiant. 

Bydd eitem gweinyddiaeth pensiwn yn dod yn fwy rheolaidd i’r pwyllgor, a 
byddwn yn darparu gwybodaeth o fewn y meysydd o safonau ac arferion a 
marchnadoedd ariannol yn ein paneli buddsoddi.  

 
5. ARGYMHELLIAD 
  
5.1 Gofynnir i’r Bwrdd dderbyn yr adroddiad a Cynllun Hyfforddiant 2025/26. 
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Cynllun Hyfforddiant Cronfa Bensiwn Gwynedd 2025/26 

Mae’n ymarfer da i swyddogion, aelodau pwyllgor ac aelodau bwrdd Cronfa Bensiwn Gwynedd i feddu ar wybodaeth a dealltwriaeth briodol o: 

 

• y rheoliadau a’r marchnadoedd sy’n ymwneud a phensiynau, 

• pwlio buddsoddiadau Cynlluniau Pensiwn Llywodraeth Leol, a 

• cyfleoedd buddsoddi perthnasol 

Rydym wedi gosod isod rhestr o bynciau hyfforddi sydd wedi ei gynllunio ar gyfer y flwyddyn ariannol 2025/26 wedi ei selio ar flaenoriaethau presennol: 

Pwnc  Dyddiad  Yn berthnasol i Darparwr 

Dulliau a Rhagdybiaethau Actiwaraidd Mawrth 2025 Swyddogion, Aelodau Pwyllgor a 

Bwrdd 

Hymans Robertson 

Gweithdy Dilynol Sero Net Haf 2025 Swyddogion a Aelodau Pwyllgor  Hymans Robertson 

Llywodraethu yn y CPLlL Hydref 2025 Aelodau Pwyllgor a Bwrdd Hymans Robertson 

Gwybodaeth Cynnyrch Marchnadoedd Preifat Chw 1 

Ebrill – Mehefin 2025 

Swyddogion, Aelodau Pwyllgor a 

Bwrdd  

Partneriaeth Pensiwn Cymru 

Buddsoddiadau Lleol / Effaith o fewn dosbarthiadau asedau 
Marchnadoedd Preifat 

Partneriaeth Pensiwn Cymru 

Pleidleisio ac Ymgysylltu 
Chw 2 

Gorffennaf – Medi 2025 

Swyddogion, Aelodau Pwyllgor a 

Bwrdd 

Partneriaeth Pensiwn Cymru 

Cod Stiwardiaeth a gofynion adrodd Partneriaeth Pensiwn Cymru 

Buddsoddi Cyfrifol- i’w gadarnhau Chw 3 

Hydref – Rhagfyr 2025 

Swyddogion, Aelodau Pwyllgor a 

Bwrdd 

Partneriaeth Pensiwn Cymru 

Buddsoddi Cyfrifol- i’w gadarnhau Partneriaeth Pensiwn Cymru T
ud. 11



 
 

 

Ymgynghoriad pŵlio 
Chw 4 

Ionawr – Mawrth 2026 

Swyddogion, Aelodau Pwyllgor a 

Bwrdd 

Partneriaeth Pensiwn Cymru 

Unrhyw ddatblygiadau rheoleiddio/canllawiau newydd Partneriaeth Pensiwn Cymru 

Cau Cyfrifon Chwefror 2026 Swyddogion CIPFA 

T
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Cynllun Hyfforddiant Cronfa Bensiwn Gwynedd 2024/25 - Diweddariad 
 

 

 

 

Pwnc  Dyddiad  Yn berthnasol i Darparwr Cwblhau? 

Buddsoddiadau PPC wedi’i pwlio Chw 1 

Ebrill – Mehefin 2024 

Swyddogion, Aelodau 

Pwyllgor a Bwrdd  

Partneriaeth Pensiwn Cymru  

Trosolwg o ddiogelwch seiber a ystyriaethau i 
PPC 

Partneriaeth Pensiwn Cymru  

Polisi Buddsoddi Cyfrifol 

Chw 2 

Gorffennaf – Medi 2024 

Swyddogion, Aelodau 

Pwyllgor a Bwrdd 

Partneriaeth Pensiwn Cymru  

Polisi Risg Hinsawdd Partneriaeth Pensiwn Cymru  

Polisi Stiwardiaeth Partneriaeth Pensiwn Cymru  

Cynllunio taith sero net 

  
Chw 3 

Hydref – Rhagfyr 2024 

Swyddogion, Aelodau 

Pwyllgor a Bwrdd 

Partneriaeth Pensiwn Cymru  

Metrics Hinsawdd Partneriaeth Pensiwn Cymru  

Cynnydd pwlio CPLlL eraill a Cyfleoedd 
Cydweithio Chw 4 

Ionawr – Mawrth 2025 

Swyddogion, Aelodau 

Pwyllgor a Bwrdd 

Partneriaeth Pensiwn Cymru  

Unrhyw ddatblygiadau rheoleiddio/canllawiau 
newydd 

Partneriaeth Pensiwn Cymru  

Cau Cyfrifon Chwefror 2025 Swyddogion CIPFA X - Dim newid yn y rheolau 

cyfrifeg 
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Cynllun Hyfforddiant Cronfa Bensiwn Gwynedd 2024/25 - Diweddariad 

 

Mynychwyd y cynadleddau a'r digwyddiadau hyfforddi canlynol hefyd gan swyddogion, aelodau pwyllgor a bwrdd, fel 
rhan o'u datblygiad proffesiynol: 

 

• Seminar Buddsoddi LGC 

• Fforwm Buddsoddi Strategol LAPF 

• Synopsiwm Pwlio DG Publishing 

• Uwchgynhadledd Buddsoddi LGC 

• Cynhadledd Llywodraethu LGA 
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CYFARFOD:   BWRDD PENSIWN 
 
DYDDIAD:   7 EBRILL 2025 
 
TEITL: DIWEDDARIAD PARTNERIAETH PENSIWN CYMRU 
 
AWDUR:   DELYTH JONES-THOMAS, RHEOLWR BUDDSODDI 

 
1. Cyflwyniad  

Mae’r cydweithio wedi bod yn mynd o nerth i nerth ers ei sefydlu yn 2017 ac erbyn hyn, mae 
85% o gronfa Gwynedd wedi ei bwlio gyda Partneriaeth Pensiwn Cymru. 

Mae’r perfformiad hyd yn hyn wedi bod yn gymysg mewn amgylchiadau heriol iawn, ac mae 
nifer o ddatblygiadau ar y gweill ac felly mae'r adroddiad yma’n diweddaru’r Bwrdd. 

 
2. Cronfeydd Partneriaeth Pensiwn Cymru  

Mae’r tabl isod yn nodi gwerth pob is-gronfa a'u perfformiad hyd at 31 Rhagfyr 2024: 

 

Mae perfformiad pob is-gronfa yn cael ei fonitro gan y PPC yn ogystal â'n ymgynghorwyr yn 
barhaus, a cyflwynir unrhyw bryderon i'r rheolwr buddsoddi (Russell Investments). Mae 
Russell Investments yn asesu'r rheolwyr o fewn eu portffolio yn barhaus a byddant yn lleihau, 
yn cynyddu neu'n dileu eu daliadau i geisio gwella perfformiad tymor hir yr is-gronfa.  

Mae Cronfa Bensiwn Gwynedd hefyd yn parhau i fuddsoddi yng nghronfeydd marchnadoedd 
preifat newydd PPC, a reolir gan y rheolwyr buddsoddi canlynol:  

Dyled Preifat: Russell Investments 

Isadeiledd caeedig: GCM Grosvenor 

Isadeiledd pen agored: CBRE Global Infrastructure Fund, IFM Global Infrastructure Fund a 
Octopus Renewables Infrastructure SCSp. 
  
Ecwiti Preifat: Schroders 

Bydd y buddsoddiadau yn cynyddu pob chwarter wrth i gyfalaf cael ei alw, a bydd adroddiad 
ar eu cynnydd yn cael ei gyflwyno i'r Bwrdd maes o law. 

 

 Gwerth 
31/12/24 

Dychweliad 
3 Mis 

Meincnod 
3 Mis 

Dychweliad 
1 Blwyddyn 

Meincnod 
1 Blwyddyn 

Dychweliad 
Ers 

Cychwyn 

Meincnod 
Ers 

Cychwyn 

 £m % % % % % % 
WPP Global Growth 435.8 4.0 6.0 13.2 19.6 10.2 12.3 
WPP Global 
Opportunities 

470.2 5.3 6.0 17.9 19.6 12.7 12.3 

WPP Emerging 
Markets 

63.2 0.4 -1.1 9.4 10.7 -0.9 1.1 

WPP Sustainable 
Equity 

333.8 2.9 6.0 
 

13.9 19.6 13.9 19.0 

WPP Multi Asset 
Credit 

238.3 -0.8 2.2 7.5 9.5 3.0 6.7 

WPP Absolute Return 
Bond 

398.0 2.8 1.7 8.7 7.4 4.1 4.7 

WPP Global Credit 230.0 -1.4 -1.6 3.5 3.1 -1.4 -1.2 
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3. Datblygiadau 

3.1 Eiddo  

Bydd y PPC yn sefydlu portffolio buddsoddi eiddo. Y gofyn ar gyfer pob rheolwr eiddo yw: 

• UK Core Real Estate, cymryd buddsoddiadau presennol y cronfeydd a'u trosglwyddo 

dros amser i bortffolio buddsoddi eiddo uniongyrchol. 

• International Real Estate, sefydlu buddsoddiadau pen agored sy'n buddsoddi mewn 

cronfeydd ac asedau uniongyrchol byd-eang. 

• Local / Impact Real Estate, datblygu rhaglen fuddsoddi sy'n defnyddio 

buddsoddiadau cronfeydd a buddsoddiadau uniongyrchol mewn strategaethau sydd 

yn gwneud gwahaniaeth yn y Deyrnas Unedig, gydag o leiaf 50% o asedau wedi'u 

lleoli yng Nghymru. 

Bydd Cronfa Bensiwn Gwynedd maes o law yn cyfuno ein portffolio eiddo er mwyn 

manteisio ar yr opsiynau hyn.  

3.2 Addas i’r Dyfodol 
 
Yn Tachwedd 2024, lawnsiodd y llywodraeth ymgynghoriad ar gynigion i roi’r CPLlL (Cynllun 
Pensiwn Llywodraeth Leol) ar ‘lwybr cliriach, cadarnach i raddfa a chyfuno’, yn ogystal a 
mesurau i wella galluoedd llywodraethu a buddsoddi cynlluniau. Gyda’i gilydd bwriedir i’r 
cynigion hyn ddarparu eglurder a chynaliadwyedd hirdymor ar gyfer y dyfodol.  
 
Daeth yr ymgynghoriad i ben ar 16 Ionawr 2025. Roedd yr ymgynghoriad yn holi barn ar 
gynigion i gryfhau rheolaeth buddsoddiadau CPLlL mewn tri maes allweddol:  
 
1. Diwygio'r cronfeydd asedau CPLlL 
2. Hybu buddsoddiad CPLlL yn eu hardaloedd a'u rhanbarthau yn y DU, a 
3. Cryfhau llywodraethu Cronfeydd CPLlL a chronfeydd cyfun CPLlL  
 
Mae cronfeydd CPLlL wedi gweithio gyda rhanddeiliaid CPLlL allweddol, gan gynnwys Bwrdd 
Cynghori'r Cynllun (SAB) a'u cronfeydd buddsoddi eu hunain, wrth baratoi ymatebion i'r 
ymgynghoriad. Gweithiodd swyddogion y gronfa yn agos mewn ymgynghoriad â Chadeirydd 
y Pwyllgor Pensiwn a chydweithwyr ar draws Partneriaeth Pensiwn Cymru i ddatblygu ei 
ymateb a gyflwynwyd cyn y dyddiad cau ar 16 Ionawr. Mae copi ar gael yn Atodiad 1. 
Cyhoeddodd PPC, fel un o'r wyth cronfa cyfun CPLlL ledled Cymru a Lloegr, ymateb i'r 
ymgynghoriad hefyd.  
 
Un o geisiadau'r Llywodraeth oedd i'r holl gronfeydd cyfun presennol CPLlL yng Nghymru a 
Lloegr baratoi achos busnes, erbyn 1 Mawrth 2025, yn nodi ystyriaeth ar sut y gellir gwella 
cronni, gan ganolbwyntio ar:  
1. Manteision graddfa  
2. Cydnerthedd  
3. Gwerth am arian  
4. Sut gellir cwblhau erbyn y terfyn amser a nodir 
 
Cyflwynodd PPC, yn dilyn ymgysylltiad manwl gyda’r Cyd-bwyllgor Llywodraethu (CBLl), ei 
gyflwyniad achos busnes i'r Llywodraeth ddydd Gwener 28 Chwefror ac mae copi wedi'i atodi 
i'r adroddiad hwn yn Atodiad 2. Un o gynnig allweddol yn y cyflwyniad yw y dylai Cymru gadw 
cronfa CPLlL annibynnol, gan adeiladu ar lwyddiant trefniadau cronni presennol. Mae PPC 
bellach yn aros am adborth ar ei gyflwyniad achos busnes tra bod y CPLlL yn aros am adborth 
ymgynghori yn fwy cyffredinol. Yn ystod y misoedd nesaf bydd angen ystyried ymhellach a 
chymeradwyaeth ffurfiol i fwrw ymlaen â materion a bydd swyddogion yn parhau i roi gwybod 
i'r aelodau am y datblygiadau hyn wrth iddynt ddigwydd. 
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4. Cyfarfod Ymgysylltu Cadeiryddion Byrddau Pensiwn – 30 Ebrill 2025 

Bydd Sioned Parry ac Osian Richards (fel Aelod Cynrychiolydd y CBLl) yn mynychu'r cyfarfod 
hwn a bydd diweddariad yng nghyfarfod nesaf y Bwrdd. 

 

5. Argymhelliad 
 

Gofynnir i'r Bwrdd nodi'r wybodaeth.  
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Local Government Pension Scheme (England and Wales): Fit for 
the future 
 
Consultation response by Gwynedd Pension Fund  
 
Question 1 

Do you agree that all pools should be required to meet the minimum standards of pooling set 
out above?  

The context to the changes appears to suggest that the LGPS is not operating effectively. At Gwynedd 
Pension Fund we believe that the fund and Wales Pension Partnership has been operating effectively 
with a very-strong funding level, an extremely engaged committee and excellent relationship between 
the fund and pool.   

The minimum standards set out for the pool is a significant development from its current role for the 
Wales Pension Partnership, and yet are expected to provide these services in just over a year’s time. 
We see this as a significant risk to the investment outcomes of the LGPS and therefore the public 
finances of local government and taxpayer. 

We believe the purpose and driver of the proposals should be readdressed, a significantly longer 

timeframe given to pools to develop any new services, with a prioritisation timetable developed based 

on developments which create most value and improve outcomes. 

Question 2 

Do you agree that the investment strategy set by the administering authority should include 
high-level investment objectives, and optionally, a high-level strategic asset allocation, with all 
implementation activity delegated to the pool? 

Yes. 

The administering authority must retain the ability to set high level investment objectives and high 
level asset allocation in order for the risk and return trade-off to be aligned with each administering 
authority’s management of liabilities. If the pool company is to take more responsibility for 
implementing investment strategy (for example, allocation within equities) then there needs to be 
closer working between the pool company and the administering authority. In addition the 
administering authority must be able to ensure that it is able to set its ESG/climate objectives and risk 
management objectives (as this is linked to the funding strategy which is bespoke to an LGPS fund). 

Question 3 

Do you agree that an investment strategy on this basis would be sufficient to meet the 
administering authority’s fiduciary duty? 

No, there are additional considerations for administering authority in meeting their fiduciary duty. 

To meet its fiduciary duty the administering authority needs to be assured that the investment strategy 
targets an appropriate level of risk and return to meet its funding objectives. Therefore the 
administering authority needs to retain sufficient influence over the investment strategy to ensure this 
is the case. In practice this will require a different relationship with the pool company, working more in 
partnership to ensure the objectives of the client fund are met. 
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Question 4 

What are your views on the proposed template for strategic asset allocation in the investment 
strategy statement? 

As drafted it is too simplistic. Most LGPS funds have the largest allocation to equities. At a minimum, 
the preference between active and passive should be included in the template, as this has a 
significant impact on the management costs.  

Question 5 

Do you agree that the pool should provide principal investment advice on the investment 
strategies of its partner AAs? Do you see that further advice or input would be necessary to be 
able to consider advice provided by the pool – if so, what form do you envisage this taking? 

No- we have concerns on the proposal for AAs to take investments advice from pool companies. 

Conflicts of interest may arise if pool companies both provide strategic advice and implement the 
strategy.  Therefore LGPS funds should not be required to take strategic advice from the pool 
company. Whilst administering authorities may wish to obtain strategic advice from the pool company, 
they must be able to access independent high-level strategic advice and ultimately it is their decision 
which advice to accept, and if necessary explore other options with the pool company. Considering 
both pool advice and independent advice would invariably increase costs for the LGPS fund.  

We envisage the administering authority would still need to receive advice from an investment 
consultant to receive assurance, to challenge the pool and ensure consistency with their funding 
strategy, with the scope of the advice limited to high level strategic objectives.  

The Investment Strategy Statement will need to clarify where the strategic responsibility lies between 
the pool company and the administering authority to ensure the administering authority discharges it 
fiduciary duty. 

Question 6 

Do you agree that all pools should be established as investment management companies 
authorised by the FCA, and authorised to provide relevant advice? 

Wales Pension Partnership is committed to putting in place an FCA regulated investment 

management company if required to do so, however we do not believe this is a necessary 

requirement to meet the stated objectives of pooling.  

We understand the reasons for wanting the standards of professionalism required to become 

authorised by the FCA however the Wales Pension Partnership has developed an approach to benefit 

from the FCA authorisation of outsourced investment managers. This means any additional benefits of 

becoming FCA authorised themselves will be limited. Instead, it will incur greater costs of both the 

adaptation to the new model, and then the operating costs of the additional internal staff that will need 

to be recruited. It may be particularly difficult and costly to recruit the required staff in such a short 

time span.  
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Question 7 

Do you agree that AAs should be required to transfer all listed assets into pooled vehicles 
managed by their pool company? 

Not necessarily. We believe that all assets should be pooled where it is in the best interest of funds. 
Wales Pension Partnership have passive listed investments in pooled vehicles not managed by pool 
companies. This current arrangement is highly cost effective. If transfer of passive investments to a 
pool company managed vehicle is mandated, AAs will incur additional costs without compensating 
benefits. 

Question 8 

Do you agree that administering authorities should be required to transfer legacy illiquid 
investments to the management of the pool? 

Not necessarily. Again, we believe that funds should pool their assets as far as possible, where it is in 
the fund’s best interest.  

We would support a requirement that no new illiquid investments should be made outside the pool. 

Question 9 

What capacity and expertise would the pools need to develop to take on management of 
legacy assets of the partner funds? 

 

Significant additional resource will be needed as legacy assets are quite diverse.  

 
 
Question 10 

Do you have views on the indicative timeline for implementation, with pools adopting the 
proposed characteristics and pooling being complete by March 2026? 

 

Even for the pools with a head start, it is likely to be a challenge to meet all government requirements. 
A number of pools, including the Wales Pension Partnership will be required to undertake a significant 
amount of work to meet the requirements for FCA regulation, which may have excessive costs and 
the unintended consequence of delaying further pooling and UK investment as they work through 
these challenges. 

For all or most pools, changes requiring AA approval (by full Council and/or S101 committees) are 
likely. WPP is governed by a legally binding Inter Authority Agreement (IAA) which contains certain 
reserved matters that require local agreement. This will need to be unwound and replaced.  

It may be difficult or impossible for AAs to approve implementation steps with material costs (such as 
hiring personnel for pool companies) in the absence of regulations (in draft form at least). It is critical 
that any changes in regulation that government makes based on this consultation are published as 
soon as practical to prevent local authority approval delays which could make it impossible to meet 
the government’s demanding timeline. It may also be difficult for the FCA to facilitate the work within 
this deadline.  
 
Question 11 

What scope is there to increase collaboration between pools, including the sharing of 
specialisms or specific local expertise? Are there any barriers to such collaboration? 

If collaboration between pools benefits the client funds in terms of lower costs or access to greater 
range of specialist portfolios, then increasing collaboration would be beneficial. It could be potentially 
a decision for the pool company to drive collaboration and demonstrate it is in the interest of its 
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clients. Furthermore, the pool company should be able to decide whether to invest via another pool if 
that is also in the clients’ best interests. 

Question 12 

What potential is there for collaboration between partner funds in the same pool on issues 
such as administration and training? Are there other areas where greater collaboration could 
be beneficial? 

 

We are not supportive of mandated collaboration on issues such as administration. In contrast to 
investments, the potential to generate significant economies are lower but risk of transferring data etc. 
far higher. Much time and resource is spent on working with employers to ensure clean and accurate 
data, so developing relationships is crucial. No evidence has been provided to demonstrate that 
increasing scale will make this more efficient. 

 

WPP already has an annual training plan for AAs. 
 

Question 13 

What are your views on the appropriate definition of ‘local investment’ for reporting purposes? 

WPP recognises the government expectation that “local” should be considered UK wide, using LGPS 
assets to support UK growth. At the same time, given its unique position and motivation to support 
investment in Wales, which is where WPP will prioritise its local investment efforts, building on work 
done to date. 

However, Gwynedd Pension Fund is of the view that the definition of “local” should also address the 
region served be the administering authority. As a result, we suggest that reporting address local 
investment at three levels: fund area, pool area and country. This would facilitate more informed 
reporting, allowing administering authorities and pools to demonstrate impact in different ways. 

Question 14 

Do you agree that administering authorities should work with their Combined Authority, 
Mayoral Combined Authority, Combined County Authority, Corporate Joint Committee or with 
local authorities in areas where these do not exist, to identify suitable local investment 
opportunities, and to have regard to local growth plans and local growth priorities in setting 
their investment strategy? How would you envisage your pool would seek to achieve this? 

Yes. 

There are clearly opportunities to work with other parties to identify potential local investment 
opportunities, but clarity is needed on the expected route to implementation.  

Currently, the Government is expecting each fund to identify potential opportunities that will be 
proposed to the pool for consideration, including due diligence and underwriting. This creates a need 
for internal resource with appropriate skill sets at both the Fund level and the pool level, and the 
division of responsibility between pool and funds to be clarified, in particular: 

- Funds need to be able to identify what may or may not be appropriate forms of local 
investment and will, in turn, need appropriate investment guidelines covering what is 
acceptable to be clearly established. 

- The pool acts as an aggregate of capital across all funds and thus is required to evaluate the 
relative merits of different opportunities from the member funds.  
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For example, will funds be required to pass through all opportunities to the pool, or undertake some 
form of assessment themselves on what should be passed through? The former will place a large 
workload on the pools but they should be better placed to provide this assessment than the funds. 

Question 15 

Do you agree that administering authorities should set out their objectives on local 
investment, including a target range in their investment strategy statement? 

Yes. 

The consultation suggests that funds should set out their objectives on local investments, including a 
target allocation range and we would be supportive of this. Strategic asset allocation should remain a 
local investment decision, given that funding objectives and investment policy decisions with 
otherwise remain with the administering authorities. Clarification is required of how local investment 
overlaps with the proposed framing of strategic asset allocation. e.g would local investment be an 
asset class in its own right?  

Question 16 

Do you agree that pools should be required to develop the capability to carry out due diligence 
on local investment opportunities and to manage such investments? 

Yes. 

It is appropriate that there is a clear mechanism through which due diligence on local investment 
opportunities can be undertaken, and investments made and subsequently managed on an ongoing 
basis. However, we also recognises that this requires access to considerable expertise and different 
skillset. Before progressing this requirement, it should be made clear on how it expects local 
investments to be implemented. e.g. different skillsets will be required if the investments are made 
directly or if they are made through a pooled vehicle.  

Question 17 

Do you agree that administering authorities should report on their local investments and their 
impact in their annual reports? What should be included in this reporting? 

 

Yes. 

 

However, the consultation document suggests that reporting serves to make the funds accountable, 
yet the proposals for local investment to be made via the pool, and therefore some clarity is required.  

 

Reporting is certainly helpful, however there should be clear principles for reporting on local 
investments to ensure clear and fair description of the funds’ assets.  
 
The reporting should serve a clear purpose for administering authorities and be undertaken to meet 
the needs of stakeholders. While the Annual Report may be an appropriate forum for reporting, it 
might not be appropriate as a communication vehicle for members. The reporting should not duplicate 
reporting undertaken elsewhere. For example, if reporting on local investments is being provided by 
pools (as they are responsible for implementation), then it would be more appropriate for such 
reporting to be provided at pool level. Funds could then reference pool reporting as necessary.  
 
The reporting should not create unnecessary cost and/ or governance burdens on funds. Impact 
report is generally less well developed than other forms of stewardship reporting, and the mechanism 
for calculating impact are likely to be more subjective than performance reporting.  
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Question 18 

Do you agree with the overall approach to governance, which builds on the SAB’s Good 
Governance recommendations? 

Yes. 

We are supportive of the Government taking steps to implement the SAB’s Good Governance so 
there is greater consistency across the scheme. In particular, we’re supportive of the proposal that the 
Government works with the SAB on developing and issuing new statutory guidance on governance. 
Guidance will help to achieve consistency across the LGPS and will give greater clarity on the 
Government’s expectations for how the new requirements should be implemented.  

Question 19 

Do you agree that administering authorities should be required to prepare and publish a 
governance and training strategy, including a conflict of interest policy? 

Yes. 

We agree that funds should publish a governance strategy, a training strategy and a conflict of interest 
policy although these should not all form part of the same document. These should be standalone 
documents for practicality, ease of reference and flexibility, although there is no reason why they can’t 
reference or link to each other where relevant. The current governance compliance statement 
guidance dates back to December 2008 and predates investment pools and local pension boards and 
therefore new guidance would be useful for funds in this area.  

Question 20 

Do you agree with the proposals regarding the appointment of a senior LGPS officer? 

Yes. 

The requirement to have a senior LGPS officer in each LGPS fund would be a welcome development, 
and would potentially have several benefits:  

• Sufficient recognition of the LGPS function – whilst the pensions provision within a council is not a 
frontline service, it is an important part of the local government system, and there are potentially 
significant financial and reputational risks of weak governance at the local level. A senior LGPS officer 
should help to ensure that LGPS issues are given appropriate consideration and prominence within 
the local authority, and that LGPS issues are duly represented.  

• Sufficient senior resource – the LGPS has become increasingly complex in recent years and the 
creation of a senior LGPS officer position should help ensure that there is sufficient senior resource 
supporting the wider pensions team.  

• Consistency across the scheme – local authorities can differ from each other significantly in size, 
culture, functions and resource, and these differences can lead to differences in how the LGPS 
function is delivered. Having a requirement for there to be a senior LGPS officer in each fund will 
ensure that, in spite of the differences in the local landscape, there is a designated officer in each 
administering authority who has responsibility for the LGPS. 
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Question 21 

Do you agree that administering authorities should be required to prepare and publish an 
administration strategy? 

Yes. 

Gwynedd Pension Fund currently do prepare and publish an administration strategy and therefore 
agree with this requirements to ensure consistency across all funds.   

Question 22 

Do you agree with the proposal to change the way in which strategies on governance and 
training, funding, administration and investments are published? 

Yes. 

Whilst it’s important that all stakeholders in the LGPS can easily access a fund’s policy documents, we 
agree that it’s not helpful for the full texts of these often-lengthy documents to be included in the annual 
report. We support the suggestion that the Government work with the SAB to consider this further and 
update guidance. 

Question 23 

Do you agree with the proposals regarding biennial independent governance reviews? What 
are your views on the format and assessment criteria? 

Yes. 

We support the principle of an independent governance review, since this provides an objective 
assessment of how well funds are meeting the required standards of governance. It’s important that 
the process is designed in such a way as to focus on enhancing governance, sharing best practice 
and supporting funds. A biennial approach could be hard to support nationally, a possible option would 
be a review on a triennial basis. 

Question 24 

Do you agree with the proposal to require pension committee members to have appropriate 
knowledge and understanding? 

Yes. 

Pensions committees have overall responsibility for decisions in the LGPS and it’s vital for the 
effective governance of the scheme that they have an appropriate level of knowledge and 
understanding of the scheme’s rules. Gwynedd Pension Fund does place high value on the training of 
their committee members to ensure that committees are capable of providing valuable scrutiny and 
oversight of the running of the fund. However, formalising this through a statutory requirement will 
ensure that the Government’s expectations are clear and help to support greater consistency across 
the scheme.  

As the consultation notes, local pension board members have had a requirement to have knowledge 
and understanding of the scheme since the establishment of local pension boards in April 2015 and 
we believe it is important to address the anomaly that the same requirement does not yet apply to 
pensions committees. 
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Question 25 

Do you agree with the proposal to require AAs to set out in their governance and training 
strategy how they will ensure that the new requirements on knowledge and understanding are 
met? 

Yes. 

We agree with this proposal. Gwynedd Pension Fund does have a training policy but this provides an 
opportunity to bring together various training requirements such as The Pension Regulator’s General 
Code of Practice, CIPFA’s knowledge and skills framework and MiFID II into consistent guidance. 

Question 26 

What are your views on whether to require administering authorities to appoint an 
independent person as adviser or member of the pension committee, or other ways to achieve 
the aim? 

 

Whilst we support the Government’s consideration to how LGPS governance can be developed and 
how administering authorities can obtain greater support on the scheme’s complex investments, 
governance and administration landscape, we are uncertain whether a requirement for an 
independent adviser is the right approach.  

 

The consultation appears to envisage that the independent adviser would be an individual pensions 
professional who would support the pensions committee on investment strategy, governance and 
administration. Given each of these areas are very complex in their own right, an independent adviser 
would need significant research capacity to adequately fulfil this function.  

 

It appears that the Government may believe that there is a need for an independent adviser at the 
fund level in order to ensure that administering authorities have sufficient investment expertise to be 
able to challenge pools on investments matters and to provide committees with support on setting the 
investment strategy. This appears to be a recognition that the proposal that pools provide partner 
funds with the principal advice on strategic asset allocation would leave an important gap in the 
LGPS’s governance. We are unsure whether the addition of a complex new element in the LGPS 
governance landscape, with an undeveloped and untested market, would be better than the current 
position, where authorities can take their own decisions on who to obtain their investment advice 
from. On balance, we believe that LGPS funds should be able to procure advice from a range of 
advisors according to their needs and in line with any regulatory and professional requirements. 

 

 
Question 27 

Do you agree that pool company boards should include one or two shareholder 
representatives? 

It is essential that the AAs who are joint shareholders of the pool company and clients / investors 

should have representation on the pool company board. 

Ideally the number of shareholder reps would not be stipulated. The FCA will require to see the 

proposed constitution and remit of the pool company Board as part of the process for authorisation of 

the pool co. It should be the arbiter of the appropriate mix and skills of Board member reps. 
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Question 28 

What are your views on the best way to ensure that members’ views and interests are taken 
into account by the pools? 

It has long been a challenge for funds to gain truly representative views of their members. Funds 

should engage with their membership to understand their views and then feed this into the pool. 

Considering the challenge of engaging members, they are even less likely to engage with a pool they 

are unfamiliar with, compared to their local pension fund, of which they are already aware and know 

they are a member of.  

This will also help funds to ensure that their members’ views are being represented, compared to the 

survey being undertaken by the pool, as they will have seen the information directly to then 

communicate to the pools and challenge them on.  Appropriate governance mechanisms will need to 

put in place to allow the voice of the members to be heard, without giving undue influence to any 

group of the membership.  The principal needs to be recognised that, unlike trust-based 

arrangements, the ultimate owner of LGPS assets remains the administering authority. 

Question 29 

Do you agree that pools should report consistently and with greater transparency including on 
performance and costs? What metrics do you think would be beneficial to include in this 
reporting? 

Yes. 

 

Administering authorities will continue to need reporting on investment performance, climate and 
other ESG metrics as well as costs. We receive these annually either from the pool or legacy 
managers and service providers, in line with the Cost Transparency Initiative for investment costs. 
Any additional delegation of responsibilities to the pool company should not reduce the level of 
reporting to administering authorities. 

 
Question 30 

Do you consider that there are any particular groups with protected characteristics who would 
either benefit or be disadvantaged by any of the proposals? If so, please provide relevant data 
or evidence. 

No. 

 
We note that Gwynedd Pension Fund and WPP will require to be able to provide all communication in 

Welsh language as well as English.  
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Wales Pension Partnership Submission to Government: a standalone 
LGPS pool for Wales 

This submission has been prepared by the Wales Pensions Partnership (WPP) and is in response to the 

Government’s request for proposals that meet the requirements of the LGPS “Fit for the Future” consultation 

(November 2024) and “guidance for pool submissions” set out in the Ministers’ letter to WPP dated 2 December 2024.   

WPP is committed and aligned to the Government’s objectives, including the transfer of all remaining assets to pool 
management quickly and the intention to further increase the benefits of LGPS investment pooling, including 
increasing the focus on local investment and supporting UK growth.  
 
We appreciate the Government’s acknowledgement in the consultation (para 62) that there are unique considerations 
in respect of Wales supporting the continuation of a separate investment pool for the 8 LGPS Administering 
Authorities in Wales as a devolved nation. We propose adaptations to our operating model, including the 
establishment of an FCA-regulated investment management company (“IM Co”), to meet all of the Government’s 
requirements. 
 
Details of our plans for the WPP to continue as a separate pool, uniquely placed to deliver benefits to LGPS scheme 
members in Wales, and to continue to bring wider benefits through local investment in Wales and the rest of the UK 
are set out in this submission and are aligned with Government criteria – scale, resilience, value for money and 
viability against deadline.  
 
We look forward to any feedback you may have on our submission. In the meantime, we will continue with the 
implementation work that is already underway.  
 
Cllr. Elin Hywel    Cyngor Gwynedd (Gwynedd Pension Fund) 
Cllr. Mike Lewis   Swansea Council (City and County of Swansea Pension Fund) 
Cllr. Peter Lewis   Powys County Council (Powys Pension Fund) 
Cllr. Mark Norris   Rhondda Cynon Taf County Borough Council (RCT Pension Fund) 
Cllr. Dan Rose    Flintshire County Council (Clwyd Pension Fund) 
Cllr. Chris Weaver   City of Cardiff Council (Cardiff and Vale of Glamorgan Pension Fund) 
Cllr. Elwyn Williams (Chair)  Carmarthenshire County Council (Dyfed Pension Fund)  
Cllr. Nathan Yeowell   Torfaen County Borough Council (Greater Gwent (Torfaen) Pension Fund) 
 
Members of the WPP Joint Governance Committee 
 
For and on behalf of WPP  
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1. Introduction: WPP today and Building for the Future 

The WPP to date 
 
The WPP is a geographic collaboration representing all LGPS pension funds in Wales.  
 
Collaboration across the 8 LGPS pension funds in Wales is not new – these funds have a long and proven track 
record of working together. The 2013 report “Welsh LGPS – Working Together” identified that a joint approach 
delivers the economies of scale, operational efficiencies and improved investment outcomes that underlying funds 
want, while being the catalyst to identify local investments and establish responsible investment and other policies. 
 
The strategic business case for the 8 Welsh LGPS funds to form an investment pool for Wales was built on the solid 
foundations laid in the existing close working relationships. It also, importantly, offered an opportunity to establish an 
investment pool for Wales reflecting the unique cultural and national characteristics of a devolved nation, with the 
chance to make a difference for the LGPS stakeholders in Wales. From a practical perspective, the proposal 
addressed the regulatory obligations around The Welsh Language Act, The Well-being of Future Generations (Wales) 
Act and the distinct audit regime present in Wales. 
 
The formal establishment and structuring of the WPP in 2015 was fully compliant with Government criteria at that 
time, while meeting the strategic requirements of the underlying 8 Welsh LGPS pension funds, reflected in the 
representative, open governance and operational framework established. The model was fully committed to 
leveraging the skills and expertise of the market, hiring both the underlying pool architecture and investment 
management capability while exercising its status as an investor of significant scale to deliver fee savings and 
operational benefits to the underlying funds.  
 
Successes of WPP to date include: 

• 70% of assets pooled  

• Robust governance and a highly aligned collaboration between the administering authorities in Wales 

• Delivered fee savings of £40m  

• Dedicated pooled investment vehicles for WPP investors 

• Establishing a range of 10 multi-manager listed asset sub-funds to meet investment strategy needs of 
administering authorities  

• Establishing private market funds in Private Debt, Infrastructure, Private Equity and Real Estate 

• Delegated Portfolio Management and Implementation Services across listed assets and private markets 

• Responsible Investment Policy, Stewardship & Engagement Policy, Risk Management framework 

• Voting and Engagement provider appointed to implement pool policies 

• Pool stock lending programme to add value to administering authority investments 

• Pool training programme established for JGC, administering authority S101 committees and local Pension Board 
members to support good governance   

• Establishing a stakeholder engagement group  

• Local/national (Wales) impactful deployment of capital (by investing in renewable infrastructure, affordable 
housing, battery storage, natural capital) 

 
The WPP – Fit for the Future   
 
WPP welcomes the Government review launched on 14 November 2024, and the formal WPP response to that 
consultation has been submitted in accordance with the timetable. It concurs with the Government conclusions in 
paragraph 62 of the consultation: 
 
“62…... In particular, the Wales Pension Partnership operates within a devolved nation and has separate partnerships 
with the Welsh Corporate Joint Committees. It may therefore make sense for Welsh LGPS funds to continue in a 
separate pool.” 
  
Having undertaken a thorough consideration of other options, it is clear that merger or becoming a client of another 
pool would not be a “more cost effective or otherwise preferable approach to achieving compliance”. 
 
This submission sets out the compelling business case for the WPP to remain a standalone investment pool for 
Wales, building the additional requirements for the pool operating model set out by Government in the consultation. 
This builds on the success of WPP to date and delivers across the range of objectives that the Government has set 
out in its ambitions for the progress of the LGPS – specifically, the LGPS in Wales. This submission demonstrates 
WPP’s ability to deliver across all fronts as a standalone investment pool.  
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WPP proposes to establish a standalone Financial Conduct Authority (“FCA”) authorised investment management 
company (“IM Co”) in line with Government criteria and to move all WPP assets into IM Co management in line with 
the timescales outlined. This submission also demonstrates the objective evaluation of our plans against the 
Government’s identified criteria (Benefits of Scale, Resilience, Value for Money, Viability against timeline) and how 
this is optimal compared with other options.  
 
The decision to build a WPP IM Co offers a unique opportunity to establish a material centre of excellence in LGPS 
investment in Wales, creating valuable career opportunities while enhancing the financial services sector in Wales.   
 
The proposed target operating model builds on the success, positive experience and professional strategic 
relationships established and developed in the WPP journey to date. This approach is also adopted to expedite the 
‘transition’ to the new operating model by the specified date of March 2026 and shall continue to leverage the benefits 
of the scale that our partners have in the market, while building capability to identify and undertake due diligence on 
local investments, provide investment advisory services and manage legacy assets. 
 
In time, WPP IM Co plans to deliver additional benefits to administering authority investors by extending the range 
of in-house investment management capabilities.  
 
The strategic relationships established with our existing service delivery partners enable a logical evolution of the 
current WPP model into a standalone FCA-regulated IM Co. Subject to appropriate steps to ensure compliance with 
public procurement law, we intend to transfer these relationships into the new IM Co and day 1 operating model. The 
model harnesses the experience and resourcing of these already FCA-regulated partners, which will greatly assist 
the process to form an FCA-regulated IM Co and satisfy the rigorous application criteria, advising and assisting on 
the appointment of the key senior management personnel required by the FCA upon authorisation while providing 
the resourcing to deliver IM Co investment advisory services. 
 
When appraising other pool options, avoiding the need to transition WPP assets into another LGPS pool was a 
significant factor given the considerable transition costs involved, which have been conservatively modelled at 
approximately £45m on listed actively managed assets alone. (Source: Russell Investment Management) There 
would be further additional transition costs on passive listed and private market assets. 
 
Under merger, there would be dilution of WPP’s voice in governance as a shareholder or client compared to the 
preferred alternative. This could limit our ability to direct local investment to communities in Wales, for example. 
Merger requires partner fund agreement, FCA authorisation and asset transition. It would also take several years, 
diverting resources from delivery without obvious compensating benefits. 
 
Establishing the WPP IM Co ensures the retention of the corporate memory of administering authorities in Wales to 
enable the continued efficient management of the portfolio of legacy assets, which would be lost if forced to transition 
to another pool. This submission shows that on balance, for all the reasons identified here, other pool options have 
been discounted. At the same time, we will continue to seek opportunities for collaboration across pools, including 
co-investment opportunities that support UK growth. 
 
The formation of WPP IM Co presents a once-in-a-generation opportunity to create a standalone LGPS Investment 
Company for the benefit of all the stakeholders of the underlying 22 local authorities in Wales, 382 employers and 
412,000 members. Not only can the WPP continue to invest for, and safeguard the LGPS pensions of, its members, 
it shall have the chance to continue in its role investing locally throughout Wales and the rest of the UK, working with 
Councils, Corporate Joint Committees, The Development Bank of Wales, British Business Bank and Welsh 
Government, promoting economic growth, providing employment, safeguarding clean energy and enhancing the 
wider infrastructure of the country, for the benefit of the people of Wales.  
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2. Executive Summary 
 

Options analysis and decision to build 
 
2.1 The WPP administering authorities strongly agree with the Government’s view in the “Fit for the Future” 

consultation (paragraph 62) that there are unique considerations in respect of Wales supporting the 
continuation of a separate investment pool for the 8 LGPS funds in Wales.  

 
2.2 Continuation of a separate investment pool for Wales is necessary to reflect the unique cultural and national 

characteristics of a devolved nation.  

 
2.3 We believe it is the only option that will ensure the WPP is able to effectively direct local investment to promote 

economic growth and support communities in Wales (a key goal for a standalone pool for Wales) and can also 
effectively and cost-efficiently deliver the specific responsible investment goals of LGPS stakeholders in Wales. 
(An example is the forthcoming launch of passive mandates specifically aligned to WPP’s responsible 
investment policies.) 

 
2.4 This approach offers a unique opportunity to establish a centre of excellence in LGPS investment in Wales, 

creating career opportunities and enhancing the financial services sector in Wales, building on the success of 
Development Bank of Wales. From a practical perspective, it is the most credible approach that enables us to 
comply with regulatory obligations around The Welsh Language Act, The Future Generations of Wales Act 
and the distinct audit regime in Wales. 

 
2.5 Options to merge or become a client of another pool were given thorough consideration by WPP. Those options 

do not address the unique considerations in respect of Wales, would result in diluted influence as clients and 
shareholders to shape LGPS investment services to meet the needs of stakeholders in Wales, would be 
ineffectual in directing local investment to the Welsh economy and communities and would potentially incur 
£50m or more costs for LGPS stakeholders (investment transition costs on listed assets, legal and other 
advisor costs and costs of winding up current pooling arrangements) without any material offsetting cost 
savings.  

 
2.6 We therefore plan to continue as a separate investment pool and adapt our operating model to meet all 

Government requirements, including establishment of an FCA-regulated investment management company 
(“IM Co”). 

 
Build proposal: meeting Government’s new pool operating model requirements 

 
2.7 WPP starts with many of the key elements of the required operating model in place – pooling vehicles including 

dedicated Authorised Contractual Schemes (ACSs) for WPP actively managed and passive investments, 
delegated implementation services and delegated discretionary investment management via FCA-regulated 
fund “operators” and portfolio managers across listed and private market assets and collective client-side 
governance and oversight of WPP pool service providers.  

 
2.8 We will add to our operating model an FCA-regulated IM Co with both advisory and investment management 

permissions. It will be staffed by experienced industry professionals. The IM Co will provide implementation 
services (transferring any remaining local implementation work to the IM Co and over time developing in-house 
portfolio management capabilities), investment advice, local investment capability (sourcing, assessing and 
managing local investments) and legacy asset management (i.e. it is expected all legacy assets will be under 
pool management from day 1). 

 
2.9 With the support from and validation by existing service providers and advisors (including specialists in 

compliance and FCA authorisation) we have completed the high-level design work on the new target operating 
model for the new FCA-regulated IM Co and client-side governance.   

 
2.10 WPP IM Co will continue to use existing and new third party delegates to support delivery of services (e.g. 

fund operators, discretionary managers for listed and unlisted assets and investment advisors). This gives 
WPP access to scale benefits of service partners, provides resilience in the operating model, reduces 
implementation risk (reducing hiring and build requirements for day 1) and enables a gradual transition to 
increased capabilities in respect of in-house portfolio management and advisory services. This approach also 
buys time for the new-hire CEO and their team to shape the WPP IM Co’s future development and growth in 
service provision. 
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2.11 We plan additional new elements in the governance framework, including a client-side Shareholder Board with 
representatives of all administering authorities. The role of the Shareholder Board is to agree shareholder 
“reserved matters” in respect of the WPP IM Co (wholly owned by the administering authorities), including 
approval of business plans and budgets proposed by the IM Co and its senior hires.  

 
IM Co implementation and running costs 

 
2.12 Based on the target operating model, we have fully assessed day 1 and day 2 in-house resource requirements, 

technology requirements and costs (including external service partner costs).   

 
2.13 The estimated additional annual running costs of the new operating model on day 1 are £5–5.5m annual after 

deducting administering authority cost savings (including transfer of advisory services to WPP IM Co, 
centralised production of reporting across all assets for each administering authority by the IM Co and a further 
reduction in any remaining local involvement in investment implementation). IM Co costs will rise as it 
increases its in-house management capability over time and external spend on investment management and 
other services will reduce.  

 
2.14 In the medium and long term, WPP is aiming to deliver financial benefits that exceed the additional costs of 

the new operating model e.g. by bringing “in-house” an increasing range of portfolio management activities on 
listed and unlisted assets over time. In addition, WPP believes the standalone investment pool will have 
governance benefits that will add significant value over time. 

 
2.15 WPP administering authorities will provide Regulatory Capital (estimated to be £5–10m, with this estimate to 

be finalised as part of the risk-based assessment required when the authorisation application is submitted to 
the FCA this summer). 

 
2.16 The WPP has established a project budget for the delivery of the reforms set out in this submission, which is 

estimated to be circa £1.6m (legal advisors, specialist compliance support, investment consultants and project 
managers). In addition, there will be salary costs for personnel onboarded before March 2026 to assist in 
setting up and testing systems, processes and controls before going live.  

 
2.17 There are no investment transition costs. This is a key difference from a merger and one of the reasons that 

option was discounted. Merger also has project implementation costs (legal, transition management advice, 
project management). We estimate investment transition and other implementation costs for a merger to be 
potentially c£50m or more.  

 
Implementation Plan 

 
2.18 Our project delivery team including programme management was mobilised in December 2024. A project team 

composed of officers, our strategic delivery partners, legal advisors and programme management support 
reports weekly to a Steering Group (S151 officers). The JGC members (Chairs of S101 committees) are briefed 
regularly and provide sign-off at key points, including approval of this submission to Government. 

 
2.19 Implementation is underway. We set out our detailed implementation plans in section 6. Critical path elements 

of the implementation plan include the “governance pathway” (obtaining necessary individual administering 
authority governance approvals including budget sign-off), commencing search and selection for senior roles 
in March 2026 and preparing to submit in summer an application to the FCA for authorisation of the WPP IM 
Co.   

 
2.20 We have no concerns on FCA authorisation. Our specialist advisors will support the FCA application process 

and ensure our application is “approval ready”. The FCA assigned a case team in January and regular touch-
points are scheduled from now through to submission of our authorisation application. Our initial discussions 
with the FCA case team have been positive and constructive. 

 
Benefits delivery 

 
2.21 Continuation of a standalone LGPS investment pool for Wales and the planned further development of WPP’s 

pool operating model and investment capabilities will deliver significant benefits for LGPS stakeholders and 
the people of Wales including: 

• building on a long history and success of collaboration of the partnership 
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• a pooling model where success will be defined and measured by its ability to deliver for Wales and the 
UK 

• local investment to promote economic growth and support communities in Wales, building on the 
success of Development Bank of Wales and initiatives such as Cardiff Capital Region/Corporate Joint 
Committees 

• additional financial savings from bringing an increasing range of portfolio management and advisory 
services in-house over time 

• further reducing local administering authority costs (reporting, managing local/legacy investments, etc) 

• delivering the specific responsible investment goals of LGPS stakeholders  

• continuing to benefit from the global scale and purchasing power of our strategic delivery partners  

• the ability to review service providers periodically to ensure best-in-market service delivery and value 
for money.  

 
Government assessment criteria 
 
2.22 Benefits of Scale: WPP’s current pooling model already delivers scale benefits, offering access to a wider 

range of asset classes and cost savings from global scale and purchasing power of service delivery partners. 
This has been validated by independent cost and performance bench-marking specialists CEM. On actively 
managed listed assets alone, WPP saved administering authorities £10.3m net of pooling operating costs. Our 
planned further development of WPP’s operating model and investment capabilities will, over time, deliver 
additional scale benefits including material additional financial savings and local investment capability. 

 
2.23 Resilience: a robust governance framework supported by a pool oversight advisor oversees current delegated 

implementation services. Delegates have the high standards of operational resilience required to meet FCA 
regulatory requirements. Additional new elements of the governance framework will include a client-side 
Shareholder Board with representatives of all Welsh administering authorities. As an FCA-regulated entity, the 
WPP IM Co will be subject to regulatory requirements in terms of conduct, systems, processes and controls 
that provide additional resilience and assurance to administering authorities as clients and investors. Senior 
Management Functions will be supported by capable and experienced professionals to provide additional 
resilience to WPP IM Co. In addition, strategic delivery partners have access to deep and broad resource pools 
(global in some cases) and can be more easily replaced than an underperforming in-house function.  

 
2.24 Value for Money: see points above on cost savings from global scale and purchasing power of service partners. 

In future, WPP IM Co will take on more in-house management, delivering further cost savings. The new 
operating model will also reduce administering authorities’ local costs (advice, reporting and any remaining 
investment implementation activities that will move to the IM Co). 

 
2.25 Viability against deadline: please see implementation plan above. WPP and its advisors are confident that the 

additional new requirements for the pool operating model can be put in place by March 2026. This is subject 
to the Government confirming its proposed requirements as soon as possible to enable local authority 
governance approvals to proceed. The FCA has put in place a case team and is in regular scheduled contact. 
The cost and complexity of the build is significantly reduced because many of the key elements of the required 
day 1 operating model are already in place (pooling vehicles, delegated implementation services and 
delegated discretionary investment management via FCA-regulated fund “operators” and portfolio managers 
across listed and private market assets and collective client-side governance and oversight of WPP pool 
service providers).  

 
Longer term aspirations – 2030 and beyond 
 
2.26 WPP aspires to create a centre of excellence for investment management in Wales, building on the successes 

of organisations such as the Development Bank of Wales, and recognises the opportunity to become a best-
in-class LGPS pool serving its scheme employers and members.  

 
2.27 Beyond March 2026, work will continue to further enhance the IM Co’s operating model, developing in-house 

capabilities aligned with the long-term aspirations of Government and delivering benefits to the LGPS and 
wider communities of Wales.  

 
2.28 Our five-year ambition will see opportunities for adding significant value from more in-house portfolio 

management of listed sub-funds (including “manager of managers” mandates) and private market allocator 
roles. We have ambitions to become a leader in local and impact investment and will actively engage and 
collaborate with other LGPS investment pools where there are opportunities to identify and participate in UK 
investments. Over the same timeframe, we expect to reduce use of strategic investment partners in investment 
implementation and investment advice services as we build in-house capacity and resilience. Tud. 34
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2.29 To develop these in-house capabilities, we will need to increase the size and capabilities of the WPP IM Co 

team. We expect to double IM Co personnel within the first 2–3 years, increasing in-house capacity and 
capabilities including additional portfolio manager resource and a Head of Responsible Investment to deliver 
WPP’s ambitious responsible investment goals. Our strategic delivery partners will work with us to develop in-
house capabilities through knowledge transfer and upskilling WPP IM Co personnel.  

 
2.30 Once WPP IM Co is established, the senior management team will prepare a more detailed 5-year plan to the 

Shareholder Board, prioritising development of the operating model where greatest value can be achieved.  

 
2.31 With the above in mind, WPP are mindful of the need to preserve business as usual activity and to minimise 

disruption to the delivery of existing objectives and priorities while undertaking the reform measures noted. 
The plans set out in this submission focus on day 1 delivery (Government’s “minimum” requirements for March 
2026). 

 
Next steps 

 
2.32 We look forward to discussing any comments or questions MHCLG and HMT may have on this submission. It 

will assist WPP and other pools greatly if the Government can confirm its intentions and requirements following 
the “Fit for Future” consultation. This will help administering authorities with internal governance approvals 
including expenditure on implementation and hiring. In the meantime, work on implementation will continue. 
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3. Consideration of other options and decision to build 
 
Having undertaken a thorough consideration of other options, it is clear that merger or becoming a client of another 
pool would not be a “more cost effective or otherwise preferable approach to achieving compliance”. 
 
3.1 Why build and continue a separate investment pool for Wales? 
 
The Government acknowledges in its consultation (primarily in paragraph 62) that there are unique considerations in 
respect of Wales supporting the continuation of a separate investment pool for the 8 LGPS funds in Wales.  
 
This is the only option that can effectively ensure the continuation of local investment in Wales to promote economic 
growth and support communities. Evidence of our work to date in facilitating investments in local investment 
opportunities in Wales includes: 
 

1) Windfarms (Capital Dynamics): c£70m investment by WPP to develop windfarms across Wales. The project 
is expected to invest in up to 16 onshore wind projects totalling 2.1GW located across Wales, supporting 
enhancements to existing grid infrastructure; 

 
2) Forestry (Gresham House): WPP is currently exploring the potential to invest in a fund that plans to acquire 

c7,000 hectares of existing productive forestry land to grow and harvest commercial timber across the UK, 
with a number of forests in Wales; 

 
3) Battery storage infrastructure (Quinbrook Infrastructure Partners): c£55m net investment into two projects 

based in Wales (Rassau, Ebbw Vale and Uskmouth, Newport). 619 jobs created to support the development 
and construction of these two key Welsh assets, with permanent long-term jobs retained for maintenance and 
security of assets. 115 megawatts of new (and therefore additional) capacity generated from Uskmouth asset 
to National Grid (supporting wider Government objectives). 

 
Continuation of a separate investment pool for Wales is also the only option that can effectively and cost-efficiently 
deliver the specific responsible investment goals of LGPS stakeholders in Wales. An example is the development by 
Blackrock of a passive investment ACS vehicle for WPP with a bespoke passive mandate specifically aligned to 
WPP’s responsible investment policies. 
 
Building on our existing operating model leverages the scale benefits of our service partners and their global 
operations platforms and buying power (Russell Investments, Blackrock, non-listed managers and Waystone) 
enables WPP to deliver the scale benefits of pooling that are greater than those achievable with WPP assets alone.  
 
This has been validated by independent analysis by CEM Benchmarking, global leaders in cost and performance 
benchmarking for institutional pension fund asset owners. An example of their analysis is shown below. On actively 
managed listed assets alone, WPP saved Welsh administering authorities £10.3m (circa 7bps on £14bn assets in 
the WPP ACS) in the year to end March 2024, relative to what their funds would have expected to pay as individual 
investors. This saving is net of the costs of the current pool operating model for listed managed assets in the WPP 
ACS. WPP has also made substantial fee savings by pooling passively managed listed and private market 
investments. 
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Once WPP’s FCA-regulated IM Co with advisory and investment management permissions is established, we expect 
IM Co to take on an increasing number of portfolio management responsibilities over time, further removing some 
external partner costs and delivering additional cost savings to offset against the additional costs of running the WPP 
IM Co. IM Co management will assess the business cases that will determine the priority order for taking on additional 
in-house portfolio management activities over time. 
 
3.2 Reasons for ruling out merger and becoming a client of other pools 
 
WPP has had informal discussions with a number of other LGPS pools and has considered options for merger or 
becoming a client of another pool. 
 
Merger or becoming a client of another pool would weaken the voice of Wales in investment pool governance, 
reducing or removing our ability to effectively direct LGPS investments to local investment for economic growth in 
Wales and deliver the responsible investment objectives of Wales. These will form key strategic requirements of the 
WPP IM Co, which the 8 Welsh funds will oversee and hold to account as its shareholders. 
 
Merger or moving assets to another pool is likely to result in the costly unwinding of WPP’s existing pooled 
investments. Russell Investment Management’s asset transition experts have carried out a detailed assessment of 
the cost of transitioning to comparable mandates in other pools and have concluded that the cost of transition on 
actively managed listed assets alone could be c£45m. [See Appendix 1] 
 
Additional costs for a merger, including legal costs and winding up existing arrangements, could take the total cost 
to more than £50m. Future net-of-fees performance in any pool is obviously an unknown and could not be relied 
upon to recoup this additional cost. This is, therefore, an unacceptable cost for LGPS stakeholders in Wales. 
 
Benefits of a standalone pool for Wales 
 
Merger or becoming a client of another pool would deprive Wales of many of the benefits of a standalone LGPS 
investment pool and planned further development of WPP’s pool operating model and investment capabilities. The 
benefits include: 
 

1) Dedicated resource working with public bodies and agencies in Wales to source, assess and manage local 
and impact investments, promoting economic growth and supporting communities in Wales. 

 
2) In time, additional financial and governance benefits that are expected to exceed the additional costs of the 

new operating model. For example, we would expect an increasing range of portfolio management activities 
on listed and private market assets to be brought under in-house management over time, in line with 
Government expectations.  

 
3) Immediate savings for administering authorities from transferring remaining investment implementation 

functions to the WPP IM Co, centralising reporting and centralising provision of strategic investment advice in 
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the WPP Pool Co (initially through competitive procurement of an external partner by the Pool Co) and, in the 
longer term, greater savings by building an in-house advisory team.  

 
4) Transferring components of the existing WPP pooling model to the new operating model (including existing 

pooled vehicle structures), continuing to benefit from the global scale and purchasing power of service delivery 
partners (currently including Russell, Blackrock, CBRE, Schroders and Waystone) and an ability to review and 
replace service providers and obtain competitive fees through competitive procurement (in future a 
responsibility of the WPP IM Co).   

 
5) Delivering the specific responsible investment goals of LGPS stakeholders in Wales. An example is the 

development by Blackrock of a passive investment ACS vehicle for WPP with a range of passive mandates 
specifically aligned to WPP’s responsible investment policies. 

 
6) A unique opportunity to establish a centre of excellence in LGPS investment in Wales, creating career 

opportunities and enhancing the financial services sector in Wales.   

 
From a practical perspective, continuing a standalone pool for Wales enables us to comply with regulatory obligations 
around The Welsh Language Act, The Well-being of Future Generations (Wales) Act and the distinct audit regime 
present in Wales. 
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4. Build proposal: meeting the Government’s new pooling requirements 
 
4.1 Current Pool Operating Model  

 
WPP’s current pool operating model complies fully with existing Government requirements introduced in 2016 
including: 

• Pooled investment vehicles for listed and unlisted assets 

• FCA-regulated fund operators for listed and unlisted assets (Authorised Fund Managers “AFMs” and Alternative 
Investment Fund Managers “AIFMs”, respectively) 

• Delegated “strategy implementation services” provided by fund operators and investment managers appointed 
by fund operators  

• Delivering cost savings 
 
The pooled vehicles include WPP’s dedicated FCA-regulated ACS operated by Waystone (the operator/AFM). 
Waystone appointed Russell Investments, who provide investment implementation services and portfolio 
management services for a range of multi-manager sub-funds across various listed asset classes. Manager selection 
is delegated to Russell. Similar arrangements are in place (or, in the case of real estate, being put in place) for 
unlisted assets with specialist investment managers and fund operators for vehicles holding unlisted assets (private 
equity, private credit, infrastructure and real estate). 
 
WPP plans to build on the existing pool operating model. Components of the existing model will continue, including 
the existing pooling vehicles and third party FCA-regulated fund operators (AFMs and AIFMs).  

 
4.2 Government’s proposed new Pool Operating Model requirements 
 
WPP will add necessary components to the current pool operating model to ensure it complies fully with additional 
new requirements specified by the Government in its “Fit for the Future” consultation. Those components and how 
they will be delivered by WPP are described below. 
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4.3 New Target Operating Model 

 
The new Target Operating Model to deliver Government requirements is shown below.  
 

 
 
Key features of the new operating model are as follows: 

 
1) Regulated Investment Management Co (WPP “IM Co”): An FCA-regulated investment management 

company (WPP “IM Co” or “Pool Co”) wholly owned by the 8 LGPS administering authorities (AAs) in Wales 
and run by a senior management team approved by the FCA. The IM Co will have investment advisory and 
investment management permissions. 

 
2) Dedicated functions for Implementation, Advice, Legacy and Local: The IM Co will have dedicated teams 

responsible for:  

 
(a) Strategy Implementation Services (providing vehicle building blocks for the asset classes needed by AAs 

to meet their investment strategy requirements and carrying out all implementation services delegated to it 
by the AAs including manager selection, rebalancing, etc);  

 
(b) Investment Advice (providing strategic investment advice to the AAs);  
 
(c) Legacy Assets (so that all WPP investments will be under pool management and current non-pooled assets 

will be transitioned into appropriate pool vehicles under management of the WPP IM Co; each AA will have 
an IMA and / or Power of Attorney with the IM Co in respect of its own legacy assets);  

 
(d) Local Investments (to source and assess local investment opportunities, decide which should become pool 

investments and the manage those investments; we envisage establishing a collective investment vehicle 
for local and impact investments, with a third-party operator and WPP IM Co as delegated investment 
manager). 

 
3) Existing pooled investment vehicles continue under new operating model: Existing dedicated pooled 

investment vehicles for listed assets (including the WPP ACS operated by Waystone) and for private market 
assets (e.g. dedicated Scottish Limited Partnerships (SLPs) for private equity and private credit assets) will 
continue under the new operating model.  

 
4) Third party FCA regulated operators of investment vehicles: The IM Co will continue to use FCA-regulated 

third party “operators” of pooled investment vehicles where required. This approach is commonly used by 
investment management companies for reasons of resilience (regulated fund operators can be replaced) and 
cost efficiency (tapping into the scale benefits of global entities serving multiple investment management 
companies). The current fund operator (an AFM) for the WPP ACS (investment vehicle for listed, actively 
managed assets) is Waystone. It currently has an “operator contract” with the 8 administering authorities. 
These will be replaced by a single operator contract with the WPP IM Co. Waystone selected and appointed 
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Russell Investments to run the multi-manager sub-funds of the ACS under an Investment Management 
Agreement. That arrangement is undisturbed by the creation of the WPP IM Co. Where required, fund operator 
arrangements are expected to remain in place for private markets pooled vehicles (eg SLPs put in place by 
third party private market allocators appointed by WPP). 

 
5) Passive investments with Blackrock are already in a pooled vehicle (an ACS) and investment contracts are 

currently between Blackrock and (individually) the 8 LGPS administering authorities in Wales. Contractual 
arrangements in respect of these assets will also transfer to the WPP IM Co.     

 
4.4 Services provided by WPP IM Co and how they will be delivered 
 
In this section, we set out the services to be provided by the WPP IM Co to clients (Administering Authorities) and 
how they will be delivered. 
 
4.4.1 WPP Strategy Implementation Services 
 
All strategy implementation will be delegated by AAs to the IM Co. The IM Co will make decisions on actions to be 
taken and implement these (similar to the role of a “discretionary” or “fiduciary” manager of private sector defined 
benefit schemes). In a few limited cases, the IM Co will consult with AAs, e.g. on the pooled investment vehicles 
required to implement AA strategy decisions and on each of the AA’s specific cashflow needs and the options for 
meeting these. The implementation services are listed below. The “decide” and “implement” role of the WPP IM Co 
is consistent with the Government’s proposal in para 32 of the “Fit for the Future” consultation. 
 

 
 
Under the new operating model, services that may previously have been delivered by local advisors and consultants 
historically will be provided by WPP IM Co under “WPP Investment Implementation Services”, including: 

• Advice on investment opportunities 

• Advice on legacy assets 

• Advice on asset transitions 

• Research and recommendations on asset classes and investment managers  
 
4.4.2 How WPP Strategy Implementation Services will be delivered 

March 2026  
 
An IM Co “Implementation Services Team” will be in place, reporting to the CIO. WPP IM Co will be fully responsible 
for all implementation services, including those delegated to third parties. WPP IM Co will be portfolio manager for 
local and legacy mandates and there will be external delegate portfolio managers for other mandates. 
 
External strategic delivery partners will support some implementation services on day 1. These may include: 

• rebalancing (scheduled and one-off/tactical) of each AA’s assets between pooled vehicles to ensure ongoing 
alignment to their agreed strategic asset allocation (“SAA”) 
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• oversight of legacy assets 

• implementing approach for delivering income for cashflow needs agreed with clients.  
 
This may be provided by extending scope of Russell Investments services or a new procurement for additional 
delegated investment implementation services (there is an established market for these services). The approach will 
be finalised ahead of application for FCA authorisation.  
 
The WPP IM Co will have regulatory and contractual obligations and liabilities in respect of the services provided.  
 
Legal contracts will set out IM Co obligations and liability to administering authorities as clients, including variations 
in liability limits between different implementation service and fees for services provided.  
 
The IM Co will have professional indemnity insurance (PII) to protect administering authorities as shareholders and 
clients in the event of errors requiring redress. 

How WPP Implementation Services will evolve over time 
 
We expect WPP IM Co to take on the portfolio manager role on a growing number of listed and unlisted mandates 
potentially including current “manager of managers” listed asset mandates run by Russell Investments. 
 
Over time, WPP IM Co will build in-house portfolio management capabilities in respect of private markets 
investments. 
 
4.4.3 WPP Investment Advice Services 
 
The main services to be provided are listed below. 
 

 
 
How will WPP Investment Advice Services be provided? 
 
March 2026 
 
The WPP IM Co “Head of Investment Advice” will be appointed ahead of day 1. The Head of Investment Advice will 
procure and direct work of external consultancy firm(s). They may use more than one consultancy e.g. one firm for 
SAA modelling and advice, other firms for one-off exercises (e.g. further development of RI policy). 
 
WPP IM Co will be responsible for advice given to CAs and will have FCA permissions for the provision of regulated 
advice.  
 
Client services agreements will cover the various services provided (including any optional services), the obligations 
and liability of the IM Co and fees. 
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How service delivery will evolve over time 
 
The core service is modelling and advice on SAAs. To develop in-house capability over time, WPP IM Co will make 
it a condition of initial procurement of external investment advisors for day 1 that the successful candidates will 
commit to a programme of upskilling the in-house team, which can be built up over time. 
 
4.4.4 WPP Local Investment Services 
 
A dedicated team within IM Co will oversee local investment services, sourcing and appraising opportunities and 
making recommendations on those considered suitable for WPP investors. The approach to delivering the services 
is as follows: 
 

 
 
4.4.5 WPP Legacy Asset Services 
 
All legacy assets will be under WPP IM Co management from day 1. Our intended approach is set out below. 
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Later in this submission, under “Implementation”, we provide more detail. Work has already been undertaken by 
WPP to identify all non-pooled assets, consult AAs to agree outline plans for their future management by the WPP 
IM Co and the likely pooled vehicle home at the appropriate time. These plans include potential for a small number 
of new pooled vehicles where scale and AA strategic needs support this. 
 
4.4.6 Other WPP IM Co Services for Administering Authorities 
 
There are a number of other important services that WPP IM Co will provide. Much of this will be overseen by the 
WPP IM Co Chief Operating Officer (COO) and their team. 
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4.5 Organisation chart – senior management and functional units 

 
To deliver these services, the WPP IM Co will be organised as 5 functional units: 

1) Investments (including dedicated teams or Implementation Services, Advice, Local and Legacy)  
2) Risk (incorporating Compliance and Legal) 
3) Operations 
4) Finance  
5) Client Relationships. 

 
The main roles of each team are set out in the functional org chart immediately below. 
 

 
 
The functional team will be led by a senior management/executive team consisting of: 

• Chief Executive Officer 

• Chief Risk Officer 

• Chief Investments Officer 

• Chief Operating Officer 

• Finance Director or Head of Finance 

• Head of Client Relationships 
 
Most of these are likely to be FCA Senior Management Functions (SMFs) approved by the FCA as part of the 
authorisation process and subject to ongoing “fit and proper” review (annual checks, sign-off and attestations). Clearly 
the SMF roles will require WPP IM Co to hire individuals with significant industry experience in similar regulated 
investment management roles.  
 
Personnel requirements are covered in more detail in section 5. 
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4.6 Governance 
 
4.6.1 WPP IM Co 

 
Governance, controls and people are key areas of focus for the FCA authorisation process. The main governance 
group is the WPP IM Co Board chaired by an external director with significant industry experience.  
 
The Board will have sub-committees likely to cover investments policy, audit and risk, and remuneration. There will 
also be an Executive Management Team chaired by the CEO. 
 
The application for authorisation will include: 

• full details of the WPP IM Co proposed governance structure, policies, systems and controls 

• terms of reference for the WPP IM Co Board 

• the proposed Board Chairperson (SMF 9)  

• proposed external independent directors 

• any proposed shareholder representatives (likely to be one or two only) 
 

4.6.2 Administering Authorities as Shareholders 
 

The AAs jointly will wholly own the WPP IM Co and will be its shareholders. Under the Shareholder Agreement 
between the AAs and the WPP IM Co there will be “Reserved Matters” that only the shareholders can decide, 
including: 

• approving the Business Plan, Business Plan activities and Budget 

• remuneration policy 

• senior appointments (hiring and dismissal) 

 
We intend to establish a “Shareholder Board” (elected councillors and S151 officers) to make decisions in respect of 
“Reserved Matters” under the Shareholder Agreement. 
 
The shareholders are not permitted to have undue influence or control over decisions that should only be made by 
an FCA-regulated entity (the WPP IM Co). 

 
4.6.3 Administering Authorities as Clients 

 
There will be a client services agreement governing the services WPP IM Co provides to the AAs as clients. There 
may also be other legal documents such as “Investment Management Agreements” and/or “Power of Attorney” in 
respect of particular assets owned by AAs (e.g. legacy assets). 
 
AAs will have collective oversight of the WPP IM Co service delivery through client-side governance groups (currently 
the JGC, S151s and Officer Working Group). In this oversight task, the AAs will most likely continue to be supported 
by an oversight advisor with experience in oversight of delegated “fiduciary” or “discretionary” investment managers. 
Under the new pool operating model proposed by the Government where all implementation decisions and actions 
are delegated to the IM Co, this will look more like oversight of fiduciary investment management in private sector 
defined benefit schemes. 
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5. Implementation 
 
5.1 Approach to establishment of new IM Co 

 
To de-risk implementation, WPP will work with third party partners, leveraging their global scale and resilience rather 
than trying to internalise all functions on day 1. This will also allow the senior management team time to shape and 
grow the WPP IM Co with their own hires.  

 
Our approach, therefore, is: 

1) hire industry experience into key SMF roles, starting with the CEO and CRO  
2) determine which services can be supported most efficiently, robustly and cost effectively by existing and new 

service providers 
3) work back to the initial WPP IM Co personnel requirements to deliver remaining internal functions and 

effectively oversee third party service providers.  
 

5.2 Senior Managers (SMF roles) 
 
WPP IM Co expects to have the following SMF functions as a minimum on day 1: 

• Chief Executive Officer (SMF 1) 

• Chief Investment Officer (Executive Director) (SMF 3) 

• Chief Risk Officer (SMF 3), Compliance Oversight (SMF 16) & MLRO (SMF 17) 

• Chief Operations Officer (SMF 3) 

• Chair of WPP IM Co Board (Independent non-exec) (SMF 9) 
 

The Finance Director role may or may not be an SMF function on day 1. The head of the Finance function could 
report to the CRO or COO depending on whether these individuals have appropriate credentials and experience. We 
expect the Head of Client Relationships to be on the Executive Management Team but may not be required to be an 
SMF. 
 
Other combinations are possible depending on the experience and credentials of senior hires. For example, SMF 
16/17 responsibilities could lie with the Finance Director or COO. A final decision will be made during the search and 
selection process. 
 
Role descriptions for SMFs and other key personnel are being prepared. Search and selection ahead of application 
for authorisation will begin shortly, starting with CEO and CRO roles, following approval of the appropriate budgets 
by the administering authorities.  
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5.3 Strategic delivery partners 
 

In the table below, we set out our plans for use of strategic delivery partners on day 1. Appropriate market testing 
and procurement processes will be followed before confirming service providers. This will be done ahead of applying 
to the FCA for authorisation.  

 

 
 

There are very few new procurements required since much of the operating model and supporting technology is 
already in place (ACSs for active, ACS for passive, ACS service providers including custody, fund and pooled vehicle 
operators, delegated investment management across listed and private markets). This will be kept under review 
through the development phase and on an ongoing basis thereafter. 
 
The main new procurements required are: 

- investment advice delivery partners  
- compliancy monitoring and reporting services 
- additional delegated investment implementation services (last row above). 

 
New procurements will be run under the Procurement Act 2023 and appropriate advice will be taken when developing 
the procurement strategies and throughout the running of the procurements.   
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5.4 WPP IM Co personnel requirements 
 

Having determined which functions can be delivered efficiently, robustly and cost effectively by service partners, we 
have assessed day 1 WPP IM Co resourcing requirements. This assessment has been externally validated by 
advisors and current strategic delivery partners.  
 
We have also estimated day 2 resource requirements as the WPP IM Co becomes established and takes on greater 
in-house responsibility. 
 
We expect to have in place around 16 WPP IM Co personnel on day 1, growing to around 32 over a period of years 
as the WPP Pool Co performs an increasing number of functions internally 

 
Day 1 personnel 
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5.5 Technology 
 

We have carried out an assessment of the technology and data required to support WPP IM Co on day 1.  
 
On day 1, minimal technology will have to be procured directly by WPP IM Co, since the service partners it appoints 
and oversees will have the technology required to deliver the required functions (portfolio management, rebalancing, 
risk monitoring and reporting, client reporting, business support, etc). 
 
Details are shown below. 
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5.6 Costs 
 
5.6.1 Additional annual running costs 

 
Additional annual running costs of the new operating model include: 

• IM Co staff costs  

• compliance monitoring and reporting services 

• additional delegated implementation services (over and above those provided currently) 

• investment advice services 

• business support costs (Human Resources, procurement, payroll, IT) and  

• miscellaneous other costs (e.g. professional indemnity insurance costs for the IM Co) 
 

The total additional annual running costs of the new operating model on day 1 are estimated to be £7m. The 
breakdown of these costs is shown below. These additional costs are partially offset by savings at administering 
authorities, which could total circa £1.5 to £2.0m (e.g. reduction in spend on investment advisors, reporting costs and 
any remaining investment strategy implementation costs transferred to the WPP IM Co). The net additional costs of 
new operating are therefore around £5m to £5.5m.  

 
Over time, we expect WPP IM Co staff costs to increase as it takes on additional functions including extended portfolio 
management services. This will result in additional savings including reductions in current third-party costs for 
portfolio management of listed and private market mandates and reductions in externally delegated implementation 
services. 

 

 
 
5.6.2 Set-up costs 
 
The additional external* advisor and project management costs for Project Snowdon are estimated to be c£1.6m. 
(c£420k for the financial year ending 31 March 2025 and a further £1.14m in the new financial year ending 31 March 
2026.) In addition, there will be salary costs for personnel onboarded before March 2026 to assist in hiring and in 
setting up and testing systems, processes and controls before going live. There are no investment transition costs.  
 
For comparison, if WPP were to merge with or become the client of another LGPS investment pool, the total set up 
costs could potentially exceed £50m (£45m investment transition costs plus project implementation costs, legal costs, 
advisor costs, costs of winding up existing WPP pooling arrangements including termination of existing service 
provider contracts).    
 
* External advisors include compliance consultants who specialise in supporting applications for FCA authorisation, 
legal advisors, professional project managers and investment oversight consultants 
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6. Implementation plan 
  
6.1 Plan overview, project team and project governance 
 
A project team consisting of administering authority officers and external advisors has been established along with a 
robust governance structure.  
 
To ensure WPP can meet government timescales, design a best-in-class operating model and governance and derisk 
implementation, WPP has assembled a project team with experienced industry practitioners to support officers.  
 
Support is being provided by existing strategic delivery partners (Waystone and Russell), compliance consultants 
who specialise in supporting applications for FCA authorisation, legal advisors, professional project managers and 
investment oversight consultants.  
 
The project team reports to a Steering Group (composed of S151 officers from all of the administering authorities), 
which meets weekly or more often. There are regular briefings and approval steps with the Joint Governance 
Committee (“JGC”) (Chairs of administering authority S101 pension fund committees). 
 
The Programme Manager has created a comprehensive project plan to ensure WPP delivers all aspects of the 
Government’s requirements in the required timescales. The plan has been split into 5 workstreams: 

1) submission of this business case to Government 
2) governance and stakeholder engagement 
3) FCA authorisation  
4) IM Co set up 
5) transition of assets.  

 
Each workstream is progressing with detailed planning and specific tasks.  
 
In establishing the critical path for the project, we have identified specific areas that require greater focus. For 
example, dependencies between workstreams, the risks identified throughout the lifetime of this project and how 
these are managed and the requirements of local governance processes for each administering authority.  
 
Appendix 3 shows the current project plan at the date of submission. This can be subject to change as the project 
moves through its lifecycle.  
 
6.2 Critical Path 

 
There are a number of key milestones critical to project delivery in the required timescales. These include: 

 
1) Government confirmation of the outcome of the “Fit for the Future” consultation – to assist administering 

authority governance approvals. 
 
2) Recruitment – search and selection will start in March ahead of the application for FCA authorisation. 
 
3) Administering Authority Approvals – each administering authority will need to approve certain aspects of 

the new operating model. In addition, local approval processes and timescales differ and will need to be 
co-ordinated to avoid delay in implementation (there is a dependency on Government confirming its 
intentions following the consultation and the timetable for legislation). 

 
4) Application for FCA authorisation – we aim to submit an application for authorisation in summer. There is 

a dependency on 1) since the FCA will expect the application to name proposed holders of SMF roles. 
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6.3 Administering Authority Approval steps ("Governance Pathway”) 
 
To progress implementation, we need to be cognisant of Local Authority governance steps and approval 
requirements, and the timescales associated with such approvals. This is particularly important at critical sign off 
points, where it is expected that full Council approval will be required. For example, committing funds to establish the 
IM Co, including hiring and set up costs; commitment of Regulatory Capital; signing the shareholder agreement; 
amending the Inter Authority Agreement; and submitting the application for FCA approval. We are undertaking the 
following activities to ensure requirements are detailed in the project plan: 

 

• Working with our legal advisers to identify changes required to the current Inter Authority Agreement (IAA). 

• Working with the Monitoring Officers to identify local approval processes for each administering authority 
(including what is permissible in the absence of primary legislation). 

• Synchronising key approvals and project milestone dates with existing meeting cycles. 

• Identifying risk and putting mitigating actions in place. 
 
6.4 Hiring and procurement plan 
 
6.4.1 Recruitment 

 
The process of hiring for senior day 1 roles for the WPP IM Co will begin in March ahead of the application for 
authorisation. Appendix [2] shows the roles both SMF and “Head of” roles that will be required on day 1. We will 
prioritise CEO and CRO roles. In our search we will specify a requirement for extensive experience in senior SMF 
positions to oversee current longstanding relationships with strategic delivery partners that are continuing and to 
build WPP capabilities over time. 
 
We are currently finalising role descriptions for SMF roles, engaging with search consultants, developing 
remuneration policy and designing the selection process. We plan to start search and selection in March. Subject to 
confirmation of the outcome of the Government consultation, our aim is to identify preferred candidates for senior 
roles and confirm acceptances by June or July to enable our application for FCA authorisation to be finalised and 
submitted.   
 
Further hiring for less senior roles will progress in parallel with FCA authorisation, with onboarding of the first wave 
of recruits later in 2025 to set up and test systems, processes and controls and be ready for gaining authorisation 
and going live. 

 

Q1 2025 Q2 2025 Q3 2025 Q4 2025 Q1 2026 

• Identify all required roles 

• Agree priority hires (CEO, 
CRO) 

• Prepare role descriptions 

• Engage search agency 

• Design selection process 

• Start search 

• Identify 
candidates for 
SMF roles (start 
with CEO/CRO) 

• Offer and 
confirmation of 
acceptance 

• Other hires 
progress in 
parallel with FCA 
authorisation 

• Onboarding first 
wave of staff 

• Working on set 
up and testing of 
systems, controls 
and processes 

 

• Complete 
onboarding of 
day 1 personnel 

 
This timetable is subject to individual administering authority approvals (see “governance pathway” above”). 
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6.4.2 Procurement 
 
Existing arrangements 
 
Where existing contracts are in place with WPP, these will need to be transferred to IM Co. Public procurement law 
does not operate to prevent such a transfer where the terms of the contract that is being transferred are not otherwise 
materially varied. WPP/IM Co currently envisage that existing contracts will be transferred without there being any 
material changes, such that the public procurement law issues in adopting this approach are likely to be minimal. 
This position is to be kept under review on an ongoing basis.  
 
New arrangements 
 
There are very few new procurements required since much of the operating model and supporting technology is 
already in place (ACSs for active, ACS for passive, ACS service providers including custody, fund and pooled vehicle 
operators, delegated investment management across listed and private markets). This will be kept under review on 
an ongoing basis. 
 
The main new procurements are shown below.  

 

Procurement 
 

Approach Comments 

Investment advice 
delivery partner 

Potentially using LGPS National 
Procurement Framework 

Advice on Strategic Asset Allocation etc. 
WPP administering authorities are 
accustomed to specifying requirements and 
selecting advisors. Selected provider will be 
required to assist WPP IM Co in 
development of internal capability over time. 

Additional delegated 
implementation services 
 
 

TBC. Market test or extension of 
role of existing delegated 
investment implementation 
provider (Russell)  

Includes  
(1) rebalancing each CA to its SAA;  
(2) management of legacy assets and 
existing private market commitments;  
(3) CA cashflow needs; and  
(4) consolidated quantitative reporting at 
individual CA level across listed and private 
markets 

Compliance monitoring 
and reporting support 

Procurement process 
proportionate to contract size. 
Potentially extend scope of work 
of existing advisors. 

 

 
For each of these new procurements we are specifying detailed requirements and identifying appropriate 
procurement processes. New procurements will be run under the Procurement Act 2023 and appropriate advice will 
be taken when developing the procurement strategies and throughout the running of the procurements.   
 
Existing and new delegates and strategic delivery partners have the technology required to deliver their services. As 
a result, we expect little or no technology procurement to be required. IT infrastructure, devices and cyber security 
will be provided under business support services delivered by a host local authority.  
 
6.5 Plan for transition of legacy assets including private markets and passive investments- 
 
WPP has carried out a full analysis of assets not currently within the WPP ACS or WPP private markets investment 
vehicles. This can be summarised as follows 

- On 31 March 2024, WPP held 74% in the WPP ACS, private markets and passive mandates on behalf of 
the 8 Welsh Administering Authorities  

- A further 8% of liquid holdings are expected to transition into WPP solutions by March 2026  
- Private markets mandates that are planned to run off into WPP solutions over time amount to 8% 
- Work has commenced in exploring a WPP solution for LDI and cash holdings (7%) 
- The remaining assets (3%) will either be transferred into pool oversight or run-off with proceeds to flow into 

future pool solutions. 
 

The decision of WPP to build its own IM Co will ensure we are able to meet the Government’s requirement for all 
assets to be in pooled investment solutions or under pool management by March 2026.  
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7. Government assessment criteria 
 
We have reviewed our submission against the guidance and Government assessment criteria set out by Ministers in 
their letter dated 2 December 2024. We note that Government assessment criteria does not reference local 
investment to drive UK growth explicitly in the same way as the consultation proposals. We consider this an important 
feature of the consultation and an important part of plans for the standalone pool for Wales. 
 

Government Guidance/Assessment Criteria 
 

Benefits of Scale – Government considerations 
 

• Government considerations include access to a wider range assets including private markets, in-
house management over time, ability to negotiate lower fees and collaboration across LGPS. 

 

Benefits of Scale – WPP standalone pool 
 

• WPP’s current pooling model already delivers scale benefits. It offers cost effective access to a wider range of 
asset classes to enable implementation of locally decided investment strategies.  
 

• WPP already achieves scale benefits greater than its own size might otherwise achieve by accessing the 
global scale and purchasing power of its service delivery partners (Investment Managers and pooled vehicle 
“operators”). Even under a full implementation model by the IM Co, it would be difficult to replicate these 
benefits. 
 

• This has been validated by independent cost and performance benchmarking specialists CEM. On actively 
managed listed assets alone, WPP saved administering authorities £10.3m [c7bps annual on £14bn assets in 
the WPP ACS] in the year to end March 2024 relative to what their funds would have expected to pay as 
individual investors. This saving is net of the costs of the current pool operating model for listed managed 
assets in the WPP ACS. 
 

• WPP believes there are possible unintended consequences of scale in respect of private markets whereby 
access to investable opportunities, particularly local or impact, will require modest capital commitments in 
LGPS terms. Pursuit of scale by any means could inhibit the ability of LGPS pools, particularly WPP, in 
deploying capital into innovative opportunities that provide long-term benefits to Wales and the UK. 
 

• Our planned further development of WPP’s operating model and investment capabilities to meet proposed 
Government requirements will, over time, deliver additional scale benefits including material additional financial 
savings and local investment capability. 
 

• For example, we would expect an increasing range of portfolio management activities on listed and private 
market assets to be brought under in-house management over time, in line with Government expectations.  
 

• From day 1 we will have in-house resource working with public bodies and agencies in Wales to source, assess 
and manage local investment opportunities. 
 

• WPP will also continue to consider opportunities to collaborate more widely across the LGPS. 
 

Resilience – Government considerations 
 

• Government considerations include governance framework, internal controls, accountability, in-house 
management over time, in-house regulated advisory over time, current and proposed corporate 
governance and roadmaps towards delivery of all key functions over time (shared service or internal 
capability) 

 

Resilience – WPP standalone pool 
 

• A robust governance framework has been put in place to oversee the delegated implementation services 
including the “pool oversight advisor” role, which WPP put in place in 2019. Our current pool oversight advisor 
advises officers and elected councillors on the existing Joint Governance Committee, assisting the pool in 
effective oversight and challenge on the performance and delivery of the pool’s service providers (Investment 
Managers and operators of fund vehicles).  
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• WPP delegates investment implementation to the WPP ACS Operator for listed assets and its appointed 
investment manager (Russell Investments). Similar delegated implementation is in place across the private 
market pooled vehicles. These delegates are FCA-regulated businesses with high standards of operational 
resilience required to meet regulatory requirements. The ability of portfolio managers and private market 
allocators to replace underperforming investment managers with the choice of best in market, strengthens the 
resilience of the WPP operating model.   
 

• The culture of the WPP is highly collaborative, with strong collective buy-in across the administering authorities. 
We believe that this adds resilience and helps ensure the success of investment pooling for the LGPS in 
Wales. It is important that this culture is retained in future, between administering authorities as clients and 
shareholders of the new IM Co. 

 

• As part of the planned further development of the WPP operating model to meet new Government 
requirements, we will retain effective features of the current governance structure including the Officer Working 
Group, for collective oversight of the performance of the new WPP Pool Co/IM Co, and a “pool oversight 
advisor” role advising the administering authorities collectively on the Pool Co performance and service 
delivery.  
 

• We plan additional new elements in the governance framework, including a client-side Shareholder Board with 
representatives of all 8 administering authorities. The role of the Shareholder Board is to agree shareholder 
“reserved matters” in respect of WPP IM Co (which is wholly owned by the administering authorities), including 
approval of business plans and budgets proposed by the IM Co and senior hires. (This is wholly separate from 
the Board of the WPP IM Co, which will be chaired by an independent non-exec and whose members will 
include IM Co senior management, independent directors and only 1–2 shareholder representatives to avoid 
inappropriate influence in matters for which the IM Co is decision-maker as an FCA-regulated entity.)  
 

• As an FCA-regulated entity, the WPP IM Co will be subject to strict regulatory requirements in terms of conduct, 
systems, processes and controls that provide additional resilience and assurance to administering authorities 
as clients and investors. These regulatory requirements include the regulatory accountabilities of management 
personnel under the Senior Management Function (SMFs) and Certified Person regimes. 
 

• WPP will work towards bringing more functions under in-house management over time where this can result 
in material costs savings without detriment to investment performance or access to investments available to 
external service providers because of their global scale. While internal functions may reduce supplier 
dependency risks, use of third-party service providers can in many cases strengthen resilience of the IM Co 
operations on account of their deeper and broader resource pools (global in some cases) and on account of 
the fact that they are more easily replaced than an underperforming in-house function. We therefore anticipate 
continued use of external service partners for reasons of resilience and cost effectiveness from scale across 
multiple clients.  
 

• In-house functions for business support functions like IT services are also likely to be more resilient and cost-
effectively delivered by third party service partners. We plan to use host local authorities for a number of 
business support functions, including IT and payroll.  

 

Value for money – Government considerations 
 

• Government considerations include reducing duplication, spreading fixed costs over more assets, 
encouraging greater collaboration, set up and running costs of build vs merge, breakdown of costs by 
service, savings at administering authorities. 
 

Value for Money – WPP standalone pool 
 

• WPP’s current and future operating models deliver value for money.  
 

• External service partners give access to their global scale (spreading fixed cost over more assets) and 
purchasing power (for example, the investment manager fees savings achieved by Russell in its role as 
portfolio manager on all but one of the WPP listed investment ACS sub-funds. This is evidenced by CEM 
analysis, which shows savings in year ending March 2024 of circa 3 x the costs of current pool operating model 
(c£10m net investment manager fee savings after allowing for pool operating costs). 
 

• WPP aims to deliver additional financial and governance benefits that exceed the additional costs of the new 
operating model. For example, we would expect an increasing range of portfolio management activities on 
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listed and private market assets to be brought under in-house management over time, where this can result in 
material costs savings without detriment to investment performance or access to investments available to 
external service providers because of their global scale.  
 

• The current operating model has removed duplication of work at administering authority level. Pre-pooling, 
individual authorities would have run individual investment manager search and selection and due diligence 
processes. This is now done once, centrally and is wholly delegated to WPP service partners including pooled 
vehicle operators, Russell Investments as portfolio manager on listed asset sub-funds and private market 
“allocators”. 
 

• Under the new operating model there will be additional savings at administering authority level by delegating 
all strategy implementation activities to the IM Co (e.g. periodic rebalancing of each administering authority’s 
pooled assets to the agreed SAA, managing distributions to meet each authority’s cashflow requirements to 
ensure payment of pensions when due, managing asset transitions, management of legacy assets, 
assessment and management of local investment opportunities, etc). The IM Co will also provide consolidated 
reporting to each administering authority across all of its investments (currently administering authorities 
consolidate reporting locally using data from multiple sources). It is difficult to quantify savings, but we expect 
this to materially reduce resource requirements at each administering authority.  
 

• Transferring provision of strategic advice to the IM Co will result in some administering authority savings from 
day-to-day liaison with consultants and period re-procurement. Administering Authorities will no longer be 
paying locally appointed consultants for their principal investment strategy advice. Based on current costs this 
may save administering authorities circa £1.5m annually. There are potentially some immediate savings from 
centralising provision of strategic investment advice in the WPP IM Co (initially through competitive 
procurement of an external partner by the IM Co) and, in the longer term, greater savings by building an in-
house advisory team. Our short-term cost projections for WPP IM Co running costs include the costs of 
procuring third party partners for provision of strategic investment advice to administering authorities 

 

Viability against deadline – Government considerations 
 

• Government considerations include any critical obstacles, extent of “evolution” of pool operating 
model required, timeline for achieving compliance with minimum standards by March 2026 and 
milestones for delivery of key features 
 

Viability against deadline – WPP standalone pool 
 

• There are no critical obstacles to the delivery of Government’s new requirements by March 2026.  
 

• WPP is focused on the critical steps in delivery including planning and executing the “governance pathway” 
(all necessary local governance approvals) and progressing key hires ahead of the application for authorisation 
of the WPP IM Co in summer. As we said in our January letter to MHCLG and HMT, Government could assist 
the governance pathway by providing draft regulation (as may be required) as soon as possible and, in the 
meantime, providing in March any feedback on the WPP build project that is currently in train. 
 

• The WPP build is less complex than the original build project in 2017 for other LGPS pools, since we have 
most of the critical pool infrastructure in place – listed asset Authorised Contractual Scheme and appropriate 
pooling vehicles for private market assets, fund operators (AFMs and AIFMs) for listed and private markets 
assets, third party service partners for delegated implementation services (Russell Investments and Blackrock 
as portfolio managers on listed assets and similar arrangements with “allocators” on private market assets. 
This will significantly reduce the scope of “evolution” required and the cost and timescales of building the new 
operating model. Through our informal engagement with other LGPS pools, we have also been able to learn 
from their experience of building IM Co operating models. Those learnings are reflected in this submission and 
project plan. 
 

• We have no concerns on FCA approval, having engaged with the FCA since January. The FCA case team is 
in place and is committed to regular touch-points in the run up to the authorisation application. Our specialist 
compliance advisors have extensive experience of similar applications for authorisation and will ensure that 
our authorisation application for advisory and investment management permissions is “approval ready”. 
 

• The programme team including existing service provision partners, legal advisors, regulatory compliance 
advisors and other advisors were all appointed and mobilised in January and the build project is underway. 
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• Our project plan, timelines and critical path deliverables (including governance approvals, recruitment plan 
and application for authorisation) are set out in the “Implementation” section of this business case submission 
to Government. 
 

• WPP, its service delivery partners and advisors are confident that the additional new requirements for the pool 
operating model can be put in place by March 2026 provided Government confirms its proposed requirements 
as soon as possible to enable local authority governance approvals.  
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8. Longer-term aspirations – 2030 and beyond 
 
8.1 The plans set out in this submission focus on day 1 delivery (Government’s “minimum” requirements for March 

2026).  
 
8.2 Beyond March 2026, work will continue to further enhance the IM Co’s operating model, developing in-house 

capabilities aligned with the long-term aspirations of Government and delivering benefits to the LGPS and 
wider communities of Wales.  

 
Building in-house capability – 5-year ambition 

 
8.3 On a 5-year view, we see opportunities for adding significant value from more in-house portfolio management 

of listed sub-funds (including “manager of managers” mandates currently run by our strategic delivery partners) 
and private market allocator roles.  

 
8.4 A full list of current portfolio managers is shown in Appendix 4. We will prioritise transfer to in-house 

management according to value, taking account of potential scale and cost savings while continuing to work 
with strategic partners where their global scale enables access to a wider set of opportunities, particularly in 
private markets. We will also actively engage with other LGPS investment pools where there are opportunities 
for collaboration in the UK on local and impact investments. 

 
8.5 In the same timeframe, we expect to reduce use of strategic investment partners in investment implementation 

and investment advice services as we build in-house capacity. 

 
8.6 Over time, by adding additional experienced specialist resources to the IM Co, we expect to be able to be 

more ambitious in driving forward and delivering our responsible and local investment aims. 

 
How this will be achieved 

 
8.7 To develop these in-house capabilities, we will need to increase the size and capabilities of the WPP IM Co 

team. We expect to double IM Co personnel within the first 2–3 years, increasing in-house capacity and 
capabilities.  

 
8.8 In the Investment team, we will need to hire additional portfolio managers and would expect to appoint a Head 

of Responsible Investment to deliver WPP’s long-term responsible investment goals. 
 
8.9 As well as increasing the size the Implementation Services team there will be corresponding increases in the 

size of the Risk, Compliance and Operations teams and increasing spend on technology licences for systems 
needed to perform additional functions (e.g. portfolio monitoring systems to support additional portfolio 
management activities beyond day 1 legacy and local investments).  

 
8.10 The expected WPP IM Co resources on a 2-to-3-year view are shown below. 
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Expected growth in WPP IM Co resources 
 

 
 

8.11 While it makes economic sense or adds resilience (compared to a sub-scale in-house function), we will 
continue to use strategic delivery partners for longer (e.g. some business support functions). 

 
8.12 Our strategic delivery partners will work with us to develop in-house capabilities through knowledge transfer 

and upskilling WPP IM Co personnel. This will be a requirement in the selection process for WPP IM Co 
investment advice delivery partners. 

 
Developing our long-term strategy 

 
8.13 Once WPP IM Co is established, the senior management team will be charged with delivering a more detailed 

5-year plan to the Shareholder Board, prioritising development of the operating model where greatest value 
can be achieved. 
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8. Conclusions and next steps 
 

Having undertaken a thorough consideration of all options, it is clear that merger or becoming a client of another pool 
would not be a “more cost effective or otherwise preferable approach to achieving compliance” with the objectives of 
Government. 
 
For reasons demonstrated within this submission, WPP plan to continue as a separate pool and adapt our operating 
model to meet all Government requirements, including establishment of an FCA-regulated investment management 
company (“IM Co”). 
 
The WPP has long-term aspirations for the future evolution of its operating model and will utilise its strong history of 
collaborative working to put in place these ambitions over the medium term. 
 
The plans set out in this submission focus on day 1 delivery of new Government requirements. Beyond March 2026, 
work will continue to further enhance the operating model, developing in-house capabilities aligned with the long-
term aspirations of Government.  
 
We look forward to discussing any comments or questions MHCLG and HMT may have on this submission. It will 
assist WPP and other pools greatly if Government can confirm its intentions and requirements following the “Fit for 
Future” consultation. This will help administering authorities with internal governance approvals including approvals 
for expenditure on implementation and hiring. In the meantime, work on implementation will continue. 
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Appendix 1 – Investment Transition Cost in Event of Merger 
 

 
 
Source: Russell Investments. Includes listed assets in ACS (c£14bn). Excludes passive investments (c£5bn) and 
private markets (c£5bn). Excludes project implementation costs for merger, legal costs, costs of winding up WPP 
ACS and any contract termination costs or penalties with service providers  
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Appendix 2 – Day 1 and Day 2 Hires and Payroll 
 
Day 1 roles and payroll cost 
 

 
 
Potential additional roles over following 2-3 years 
 

 
 
On day 1 we plan to have circa 16 FTE and a payroll of £2.9m. (See section 5.4.) Over a period of 2-3 years, as 
WPP takes more functions in-house we expect to increase FTE to around 32 and payroll to c£4.5. (See section 8.)  
Salaries assumptions based on a recruitment agency survey data for Financial Services professionals and some 
public information on senior role remuneration at other LGPS pools (not for profit entities). 
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Appendix 3 – Project Plan and Workstreams 
 

 
  

Tud. 64



Page 39 

 

Appendix 4 – WPP Portfolio Managers 
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CYFARFOD BWRDD PENSIWN 
 

DYDDIAD 7 EBRILL 2025 
 

TEITL SEMINAR BUDDSODDI LGC 
 

PWRPAS Derbyn adborth a gwybodaeth berthnasol o'r 
gynhadledd  

 
ARGYMHELLIAD Derbyn y wybodaeth 

 
AWDUR Hywel Eifion Jones  

 

 
1. CYFLWYNIAD 

 
Mae’r Seminar Buddsoddi LGC wedi ei gynnal yn ddiweddar ac mae Hywel 
Eifion Jones wedi mynychu ar ran y Bwrdd.  

 
2. SEMINAR BUDDSODDI LGC 

 
Gellir gweld agenda'r gynhadledd yma:  

 
https://investmentseminar.lgcplus.com/LGIS2025/en/page/programme 

 
Bydd Hywel Eifion Jones yn darparu adborth llafar ac yn rhannu gwybodaeth 
berthnasol o'r gynhadledd. 

 
3. ARGYMHELLIAD 
  

Gofynnir i'r Bwrdd dderbyn y wybodaeth.  
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Cyfarfod: Bwrdd Pensiwn 

Dyddiad: 07/04/2025 

Teitl: Gosod rhagdybiaethau ar gyfer prisiad 
2025 

Pwrpas: Er gwybodaeth  

Awdur: Meirion Jones, Rheolwr Pensiynau 

 

1. Cyflwyniad 

Yn dilyn y sesiwn hyfforddiant mis diwethaf, mae papur Hymans Robertson 
'Rhagdybiaethau ar gyfer prisiad 2025' ynghlwm yn Atodiad A. 

Mae'r papur hwn yn amlinellu'r gosodiad rhagdybiaeth ar gyfer prisiad 2025 Cronfa 
Bensiwn Gwynedd. Mae'n manylu ar y disgwyliad oes ariannol, disgwyliad oes, a 
rhagdybiaethau demograffig eraill y mae'n rhaid i'r Gronfa eu gwneud. Gosodir y 
rhagdybiaethau hyn gan Actiwari'r Gronfa drwy drafodaethau gyda Swyddogion a'r 
Pwyllgor, gan ddechrau o'r rhagdybiaethau presennol ac ystyried newidiadau 
perthnasol, gan adlewyrchu nodweddion penodol y Gronfa a chymryd barn hirdymor 
iawn. Mae'r rhagdybiaethau hefyd yn cadw at ganllawiau CPLlL sy'n gofyn am 
ddoethineb yn y gyfradd ddisgownt, tra bod pob rhagdybiaeth arall yn amcangyfrifon 
gorau. Mae'r dull hwn yn esblygiad o brisiad 2022, nid chwyldro. 

2. Rhagdybiaethau Ariannol 

O ran tybiaethau ariannol, mae'r papur yn nodi newidiadau sylweddol mewn 
amodau economaidd ers prisiad 2022, gan gynnwys cyfraddau llog uwch, 
chwyddiant uwch na'r disgwyl, a mwy o anwadalrwydd yn y farchnad. Mae risgiau 
gwleidyddol a hinsawdd hefyd yn cael eu crybwyll fel ffactorau dylanwadol. Mae'r 
gyfradd ddisgownt, sy'n cynrychioli cyfradd flynyddol gyfartalog dychwelyd 
buddsoddiad yn y dyfodol, wedi gweld newid sylweddol yn yr amgylchedd 
economaidd ers 2022, gan arwain at enillion buddsoddi disgwyliedig uwch yn y 
dyfodol a lefelau cyllido, ond hefyd mwy o ansicrwydd. Yr argymhelliad yw 
cynyddu'r lefel bwyll ar gyfer y gyfradd ddisgownt o 75% i 80%. Mewn 
perthynas a codiadau i’r buddion ac ailbrisio y Cynllun Cyfartaledd Gyrfa, 
sy'n gysylltiedig â CPI, mae'r dull yn aros yr un fath â phrisiad 2022 ond mae'n 
adlewyrchu disgwyliadau chwyddiant cyfredol. Y lefel gyfartalog o chwyddiant yn y 
dyfodol ar 30 Tachwedd 2024 oedd 2.3% y flwyddyn (o'i gymharu â 2.7% y 
flwyddyn ym mis Mawrth 2022). Argymhellir cynnal codiadau cyflog  yn CPI + 
0.5%, gan adlewyrchu ansicrwydd er gwaethaf disgwyliadau chwyddiant cyfredol. 

3. Rhagdybiaeth Disgwyliad Bywyd 

Ar gyfer y dybiaeth disgwyliad oes, caiff ei rannu'n hirhoedledd sylfaenol (pa mor 
hir y mae aelodau'n byw ar hyn o bryd) a gwelliannau hirhoedledd yn y dyfodol (sut 
y disgwylir i gyfraddau marwolaeth newid). Bydd y rhagdybiaeth sylfaenol yn 
parhau i ddefnyddio tybiaethau Club Vita wedi'u teilwra, sy'n cael eu diweddaru'n 
flynyddol ac yn ystyried nodweddion aelodau fel cod post, math ymddeol, a 
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chyflifiad. Ar gyfer gwelliannau yn y dyfodol, mae'r papur yn tynnu sylw at yr 
ansicrwydd yn y rhagolygon a'r gyrwyr byd go iawn a fydd yn effeithio ar 
ddisgwyliad oes yn y dyfodol, gan awgrymu y dylai'r Gronfa ystyried ei chredoau 
ynghylch tueddiadau'r dyfodol. Trafodir amryw o yrwyr hirhoedledd megis 
datblygiadau meddygol, ymddygiadau ffordd o fyw, a ffactorau allanol fel newid yn 
yr hinsawdd a phandemigau.  

4. Rhagdybiaethau eraill 

O ran pob rhagdybiaeth ddemograffig arall, yr argymhelliad yw mabwysiadu 
rhagdybiaethau yn seiliedig ar ddadansoddi CPLlL a phrofiad aelodaeth 
gwirioneddol y Gronfa, gan ystyried ffactorau allanol. Mae'r rhagdybiaethau hyn 
yn cynnwys cyfraddau optio allan, y bobl sy'n manteisio ar yr opsiwn 50:50, 
marwolaeth cyn ymddeol, graddfa gyflog hyrwyddol, ymddeoliadau salwch, oedran 
ymddeol, a chymudo arian parod. Mae rhagdybiaethau ar gyfer aelodau sy'n gadael 
dibynyddion a'r gwahaniaeth oedran gyda dibynyddion yn cael eu llywio gan 
ddadansoddiad Club Vita ar draws y byd. 

5. Casgliad 

Daw'r papur i ben gyda tabl yn crynhoi'r newidiadau arfaethedig mewn 
rhagdybiaethau o brisiad 2022 i brisiad arfaethedig 2025. Mae'r newidiadau 
allweddol yn cynnwys y cynnydd yn lefel y gyfradd ddisgownt, gostyngiad yn y 
disgwyliad CPI canolrifol, newidiadau i ragdybiaethau optio allan, gostyngiad yn y 
dybiaeth o ddefnyddio’r opsiwn 50: 50, a chynnydd yn y rhagdybiaeth cymudo arian 
parod. Bydd hirhoedledd y llinell sylfaen yn parhau i fod yn seiliedig ar y tablau Club 
Vita diweddaraf, a bydd gwelliannau yn y dyfodol yn defnyddio'r model CMI 
diweddaraf sydd ar gael wrth adlewyrchu nodweddion a chredoau'r Gronfa. 

 

Fe mabwysiadwyd y rhagdybiaethau yma gan y Pwyllgor Pensiynau yn eu cyfarfod 

17/03/2025. 
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What assumptions does the Fund need to make? 

Assumption Description

Financial assumptions

Discount rate
Average annual rate of future investment return that will be earned on the Fund’s 

assets. This is used to place a present value on future projected benefit payments.

Benefit increases / CARE revaluation
Average annual rate of future benefit increases and CARE revaluation (which are 

based on CPI inflation in the LGPS)

Salary increases Average annual rate of future inflationary salary awards

Demographic assumptions

Baseline longevity How long we expect members to live based on current observed death rates

Future improvements in longevity
How death rates are expected to change in the future (historically life expectancy 

has improved over time)

Members leaving dependants Proportion of pensioners leaving a dependant pension at death

Age difference with dependant Difference in age between member at death and their surviving dependant

Other demographic events
Events such as retirement age, rate of ill health retirement, level of commutation 

and 50:50 take up

T
ud. 72



5

Assumption setting ‘rules’

Set by the Fund Actuary through discussions with Officers and Committee

Starting point is current assumptions, then consider any relevant changes

Reflect the specific characteristics of the Fund (where practical) and the timeframe of the 

liabilities i.e. very long-term view

LGPS guidance requires funds to adopt prudent assumptions

Margin of prudence adopted in the future investment return (discount rate) assumption

All other assumptions are best estimate

Evolution from 2022, not a revolution
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Changes affecting financial markets since 2022

The main changes since the 2022 valuation date are set out below:

Economic conditions

• Increase in interest rates from 

historic lows to rates closer to the 

long-term average.

• Higher than expected inflation: 

April 2023 (10.1%) and April 2024 

(6.7%).

• Increased market volatility, 

impacting expected future 

investment returns.

Political risks

• In July 2024, the Government 

launched its Pensions Investment 

Review. 

• In November 2024, the UK 

Government launched the “LGPS 

– Fit for the future” consultation. 

• The geo-political landscape has 

shifted significantly e.g. increases 

in regional conflicts, potential 

trade wars.

The most material change for the purpose of funding at the 2025 valuation is the change in economic conditions

Climate risk

• Climate change could have 

significant implications for 

financial markets.

• In particular, there is evidence to 

suggest that the risk of extreme 

events occurring is increasing

• A workshop that focuses on the  

uncertainty around future climate 

pathways is being planned for 

later this year.
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Future investment returns (discount rate)

20-year annualised expected returns (2022 vs 2024)*

31 March 2022 30 November 2024

Prudence 

level

Reported 

discount rate 

(p.a.)

Funding 

level

Discount rate 

(p.a.)
Funding level

75% 4.1% 120% 6.2% 186%

80% Not assessed Not assessed 5.7% 171%

Prudence 

level

31 March 2022 30 November 2024

Primary rate (% of pay) Primary rate (% of pay)

75% 21.2% 14.7%

80% Not assessed 16.0%

Recommendation: Increase prudence level from 75% to 80%

* Source: Hymans Robertson’s ESS model

• Significant change in economic 

environment since 2022

• Higher expected future investment returns, 

higher funding levels and lower benefit costs

• But increased uncertainty, justifying an increase 

in prudence in the assumption
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Benefit and salary increases

• Benefit increases (and CARE 

revaluation) linked to CPI

• Reflect current inflation 

expectations

Average* level of future inflation at 30 November 2024 = 2.3% pa (vs 2.7% pa at March 2022)

* Source: Hymans Robertson’s ESS model. Average is the 20-year annualised median.

Inflationary salary increases 

set at CPI + 0.5%:

• Uncertainty due to 

competing factors

• Maintain at current margin in 

absence of strong reason 

for change

Salary increases

Benefit increases
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Annual CPI inflation projections*

Recommendation: Same approach as 2022 valuation, but reflect current inflation expectations
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Future 

improvements

• How life expectancy increases 

over time

• Shorter-term expectations 

reflecting recent trends

• Longer-term expectations 

reflecting historical trends plus 

evidence that improvements 

may be higher or lower than 

historical trend 

• Subjective – wide range of 

possible outcomes 

Baseline

• A snapshot of how long people 

currently live

• Measured objectively based 

on recent mortality data

• Use Club Vita analytics for a 

tailored best estimate based 

on members’ characteristics

Breaking down the longevity assumption

Your longevity 

assumptions

How long you expect to 

pay a pension to each 

member and their 

dependants.

Evidence based baseline and informed judgement for future improvements
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• Life expectancy tailored to every 

member of the Fund

• Considers postcode (proxy for 

lifestyle), retirement type and 

affluence

• Assumption is updated annually to 

reflect latest available data

Baseline assumption

Source: Club Vita, map available at https://maps.clubvita.co.uk

Recommendation: Continue to use tailored Club Vita assumptions

T
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Future improvement assumption

The world does not stand still, including 

life expectancy

Need to allow for future improvements 

in life expectancy

Improvements will be driven by 

medical advances, lifestyle behaviours 

and other external factors

Will require subjective decision making
15

16

17

18

19

20

21

22

2000 2005 2010 2015 2020 2025

Period Life Expectancies from 65 in England & 
Wales

Source: CMI 2022 model. Life expectancies from 2022 calculated using projected qx 

rates, with W2020 through W2022 set to 100% and Sx set to 0%
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• Uncertainty in outlook

• Real-world drivers will affect 

future life expectancy

• Fund should consider its 

beliefs around future trends

• Full analysis considered in 

the Fund officer paper 

included in the committee 

pack.

Longevity drivers

Future improvements – other drivers

Universal 

flu vaccine

Wearables to 

monitor health

microRNA technology 

to treat heart disease

mRNA cancer 

vaccines

NHS funding 

challenges

Stem cell 

technology

Anti-ageing 

drugs

Antibiotic 

resistance

Climate change

Blood tests to 

screen for cancer

Social care 

reforms

Obesity More pandemics

NHS backlog

Diet (including 

vegetarianism)

Enhanced 

diagnostics

Long Covid

Challenges in tackling 

Alzheimer’s disease and other 

types of dementia
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Climate Change

• There is extremely limited response 

to address climate change.

• There is some adaption to address 

climate change, but a struggle to 

adapt quickly.

• There is plausibly fast and 

effective adaption to address 

climate change.

HighDefaultLow

COVID-19 Deaths
• Deaths from COVID will be 

negligible in a few years’ time.

• The level of deaths as a result of 

COVID has now stabilised.

• Deaths from COVID will continue 

to be material in the longer term.

• There is no material increase to 

mortality risk in the long-term due 

to reduced instances of long 

COVID.

• The proportion of individuals 

affected long COVID will remain at 

the level observed in 2023.

Long COVID

• The Government’s health and 

social care budget will be 

increased in future years.

• The Government’s health and 

social care budget remains 

constant in real terms

• The Government’s health and 

social care budget continues to 

reduce in real terms.

NHS funding

• Within 5 years, there is no-one 

that waits more than 18 weeks for 

treatment.

• There is a general reduction in NHS 

waiting times, but still above the 

government’s 18-week target.

• There is no reduction in NHS 

waiting times and no progress 

towards the government’s 18-

week target.

NHS delays

PrudentLess prudent 

• The proportion of individuals 

affected by long COVID will reduce 

slowly from the level observed in 

2023.

Recommendation: Adopt overall ‘default’ future improvement assumption 

T
ud. 83



All other demographic 
assumptions

T
ud. 84



17

Use analysis of LGPS and Fund’s actual membership experience. 

Consider external factors e.g. short-term events which skew analysis 

or upcoming changes

Other demographic assumptions

Withdrawal

50:50 option take-up

Death before retirement

Promotional salary scale

Ill-health retirements

Retirement age

Cash commutation

Recommendation: Adopt assumptions based on analysis of the Fund’s actual membership experience
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Proportion of members leaving a dependant Age difference with dependant

Assumptions informed by Club Vita

Recommendation: Adopt assumptions based on Club Vita LGPS-wide analysis
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Assumptions to be approved

Assumption 2022 valuation assumption Proposed 2025 valuation assumption

Discount rate (level of prudence) 75% LoS prudence level
80% LoS prudence level

Reflects increased market/economic uncertainty

CPI inflation 

(Benefit increases and CARE 

revaluation) 

Based on Hymans’ ESS model, reflecting market expectations

Median CPI expectation of 2.7% pa

Based on Hymans’ ESS model, reflecting market expectations

Median CPI expectation of 2.3% pa (as at November 2024, will be based on 

March 2025 expectations for valuation)

Salary increases CPI + 0.5% CPI + 0.5%

Baseline longevity Latest Club vita tables Latest Club vita tables

Future improvements in 

longevity

• Use latest available CMI model

• Reflect Fund’s membership characteristics

• Avoid recent Covid experience skewing projections

• Use latest available CMI model

• Reflect Fund’s membership characteristics

• Avoid recent Covid experience skewing projections

• Reflect Fund’s beliefs about future longevity drivers

Other demographic assumptions 

(excluding longevity) 

• Withdrawals (excl. ill health) –Hymans’ default assumption is reduced 

by 20% for full-time males and females, and 25% for part time males 

• Ill health early retirements – Hymans’ default assumption

• Promotional salary scale – Hymans’ default assumption

• Death in service – Hymans’ default assumption

• 50:50 assumption – 0.5% uptake

• Retirement age – earliest age at which a member can retire with their 

benefits unreduced.

• Cash commutation – 65% of the maximum tax-free amount.

• Members leaving dependants –Club vita LGPS-wide analysis

• Age difference with dependant – Dependant is 3 years younger or 

older for males and females respectively

• Withdrawals (excl. ill health) – Hymans’ default assumption is reduced 

by 40% for full-time and part time males, 30% for full-time females and 

10% for part-time females

• Ill health early retirements – Hymans’ default assumption

• Promotional salary scale – Hymans’ default assumption

• Death in service – Hymans’ default assumption

• 50:50 assumption – 0% uptake

• Retirement age – no change

• Cash commutation – 75% of the maximum tax-free amount.

• Members leaving dependants – Club vita LGPS-wide analysis

• Age difference with dependant – Club vita LGPS-wide analysis 

(Dependant is 3.5 years younger for males and 0.6 years older for females
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Thank you

Important Information

This material is provided as general information for illustration purposes only. It is not a definitive 

analysis of the subject(s) covered, is not a substitute for specific professional advice and should not 

be relied upon. It contains confidential information belonging to Hymans Robertson LLP (HR) and 

should not be disclosed to any third party without prior consent from HR, except as required by law.

© Hymans Robertson LLP 2025. All rights reserved.

Caveat 1
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Cyfarfod: Bwrdd Pensiwn 

Dyddiad: 07/04/2025 

Teitl: Crynodeb o Ddadansoddiad Bwlch 
Pensiwn Rhyw 

Pwrpas: Er gwybodaeth  

Awdur: Meirion Jones, Rheolwr Pensiynau   

1. Cyflwyniad 

Mae'r papur hwn yn crynhoi canfyddiadau dadansoddiad diweddar a gynhaliwyd gan 
Hymans Robertson LLP ar ddata aelodaeth Cronfa Bensiwn Gwynedd, o 31 Mawrth 
2024, i archwilio'r Bwlch Pensiynau Rhywedd. Mae'r adroddiad llawn ar gael i'w 
adolygu yn Atodiad A. 

2. Beth yw'r Bwlch Pensiwn Rhywedd? 

Y Bwlch Pensiynau Rhyw yw'r gwahaniaeth rhwng incwm ymddeol dynion a 
menywod. Gellir ei fesur yn ôl y gwahaniaeth mewn cyfoeth ar ôl ymddeol, gan 
gynnwys eitemau fel eiddo.  

3. Canfyddiadau Allweddol 

Canfyddiadau allweddol y dadansoddiad yw: 

• Bodolaeth Bwlch Pensiwn Rhywedd: Mae'r dadansoddiad yn cadarnhau 
bodolaeth Bwlch Pensiwn Rhyw o fewn Cronfa Bensiwn Gwynedd. 
 

• Anghyfartaledd mewn symiau pensiwn: 
 

o Pensiynwyr cyfredol: 
 

▪ Ar gyfartaledd, mae menywod yn derbyn tua 52c am bob £1 a 
delir i ddynion. 

▪ Cyfrifwyd y pensiwn cyfartalog a dalwyd ar 31 Mawrth 2024 ar 
gyfer cromfachau 5 mlynedd, wedi'u rhannu yn ôl rhyw. 

▪ Mae'r dadansoddiad yn nodi Bwlch Pensiynau Rhyw sylweddol ar 
draws pob cromfachau oedran, gyda'r gwahaniaeth yn fwy 
amlwg mewn grwpiau oedran hŷn. Er enghraifft, mae'r 
adroddiad yn dangos, ar gyfer y cromfachau oedran 61 i 65, bod 
menywod yn derbyn 61% o'r hyn y mae eu cymheiriaid 
gwrywaidd yn ei dderbyn. 
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o Aelodau Actif:  
 

▪ Mae Bwlch Pensiynau Rhyw yn amlwg hyd yn oed ymhlith 
aelodau iau, gweithgar, er ei fod yn llai amlwg o'i gymharu â 
grwpiau oedran hŷn. Er enghraifft, mae'r adroddiad yn dangos, 
ar gyfer y braced oedran 31 i 35, bod menywod yn cronni 93% 
o'r hyn y mae eu cymheiriaid gwrywaidd yn ei gronni. 

▪ Cyfrifwyd y pensiwn cyfartalog a gronnwyd ar 31 Mawrth 2024 
ar gyfer aelodau gweithredol mewn cromfachau 5 mlynedd, 
wedi'u rhannu yn ôl rhyw. 
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4. Ffactorau sy’n Cyfrannu: 

Mae'r ffactorau sy'n cyfrannu ar gyfer y Bwlch Pensiwn Rhwng y Rhywiau yn 
cynnwys: 

1. Bwlch Cyflog rhwng y Rhywiau: Ffactor sy'n cyfrannu at y Bwlch 
Pensiynau Rhyw yw'r gwahaniaeth mewn cyflogau cyfwerth ag amser 
llawn (FTE) cyfartalog rhwng rhywiau. Mae menywod yn cael eu talu 
81-93% o'r hyn y telir dynion o fewn yr un braced oedran, gan 
awgrymu ystod bwlch o 7% i 19%. 
 

2. Patrymau Gweithio: Mae canran sylweddol uwch o'r gweithlu 
benywaidd yn weithwyr rhan-amser o gymharu â dynion. Mae hyn yn 
arwain at fenywod yn cronni llai o fuddion gwasanaeth pensiynadwy ac 
ymddeol. 
 

3. Tueddiadau sy'n gysylltiedig ag oedran: Mae'n ymddangos bod yr 
achosion tâl a phatrymau gwaith yn ymddangos o 26-30 oed ymlaen, 
lle mae absenoldeb mamolaeth a chyfrifoldebau teuluol eraill yn aml yn 
arwain at seibiannau gyrfa, a all effeithio'n andwyol ar gronni pensiwn 
tymor hir. 
 

4. Cyfraddau optio allan: Mae cyfraddau optio allan uwch ymhlith 
menywod o'r CPLlL yn gwaethygu'r bwlch pensiwn ymhellach. 

5. Argymhellion 

Mae'r adroddiad yn awgrymu er mwyn mynd i'r afael â'r bwlch yn llawn, y bydd 
angen newidiadau a gweithredu ar lefel genedlaethol. Fodd bynnag, mae rhai camau 
gweithredu y gellid eu cymryd ar lefel leol hefyd, er bod angen i’r cyflogwyr, yn 
hytrach na’r gronfa bensiwn, arwain ar hyn: 

• Adolygu proffiliau swyddi a graddfeydd cyflog er mwyn sicrhau cydraddoldeb 
gwirioneddol ar draws y sbectrwm llawn. 

• Gwirio fod polisïau dychwelyd i’r gwaith, gan gynnwys gweithio hyblyg, yn 
cefnogi ac yn annog pobl sydd wedi cymryd seibiannau gyrfa yn ôl i'r 
gweithle. 

• Cyflwyno neu wella polisïau absenoldeb rhiant a rennir. 
• Addysgu gweithwyr am oblygiadau ar gyfer eu pensiwn unrhyw bryd y mae 

newid pwynt bywyd a allai arwain at ganlyniadau ariannol. 
• Gadael i aelodau newydd a gweithwyr rhan-amser wybod y gallant optio i 

mewn i'r cynllun pensiwn, hyd yn oed os nad ydynt yn bodloni'r meini prawf 
cymhwyso. 
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Fund-level analysis

FUND-LEVEL 

ANALYSIS

conclusions

CONCLUSIONS

Next steps

NEXT STEPS

Reliances  Limitations

RELIANCES & 

LIMITATIONS

Causes of the gap

CAUSES OF THE 

GAP

Gender pensions gap  the lgps

GENDER 

PENSIONS GAP & 

THE LGPS

background

BACKGROUND

What is the Gender Pensions Gap?

In recent years there has been increasing focus on ensuring equality at work. 

Most companies must now publish statistics on their Gender Pay Gap (the 

difference in average pay between males and females).

Following on from this, research has been conducted to better understand the 

Gender Pensions Gap (GPeG). A report1 published for the Commons Library 

highlights that the GPeG can be measured in different ways; to some it is the 

difference between the retirement income of men and women (which would 

include private and state pensions), whilst for others it is the difference in 

wealth in retirement (which would suggest the inclusion of other assets, such 

as property). The Government introduced2 a measurement in June 2023 for 

private sector pensions.

A publication by NOW:Pensions3, in conjunction with the Pensions Policy 

Institute, highlighted that, on average, women retire with pension savings of 

£69,000, whilst men at a similar age have a pensions wealth of £205,000.  In 

addition, it also states that 67% of pensioners in poverty are women and that 

women would need to work full time for an extra 19 years to retire with the 

same pension as men.

1https://researchbriefings.files.parliament.uk/documents/CBP-9517/CBP-9517.pdf
2https://www.gov.uk/government/statistics/gender-pensions-gap-in-private-pensions/the-gender-

pensions-gap-in-private-pensions#main-stories
3www.nowpensions.com/about-us/fairpensionsforall/gender-pensions-gap
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GENDER 
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background

BACKGROUND

Is the Gender Pensions Gap an issue in the LGPS?

As one of the largest pension schemes in the UK (with around 6.3 million 

members), the LGPS provides a valuable benefit to many people.

Around 74% of these members are female (the figure is around 73% in your 

fund). With such a large proportion of members being female, and the public 

sector nature of participating employers, people may expect the gender 

pensions gap to be less of an issue in the LGPS.

However, a report issued by GAD analysing LGPS data in England and Wales 

identified a substantial difference between the benefits currently being built up 

by male and female members. The difference is roughly 35% for benefits in 

the CARE scheme, and roughly 46% for benefits in the final salary scheme.

It is difficult to pinpoint the exact causes of the gap, but the main factors seem 

to be:

To better understand the issue, analysis is required. As agreed with the fund, 

we have used the fund’s membership data provided as at 31 March 2024 and 

investigated the difference in the average annual pension amount between 

gender across 5-year age bands.

Note we are using pension amount instead of pension wealth. Wealth reflects 

differences in life expectancy and would be more appropriate if measuring the 

difference between defined contribution retirement pots. However, the LGPS is 

a defined benefit scheme and the benefit granted is independent of gender 

and expected life expectancy. Therefore, for this scheme, pension amount is a 

more appropriate measure for analysing the Gender Pensions Gap.

The results of our analysis are set out on the next four pages.

Gender pay gap (pension is linked to earnings)

Part-time vs. full-time working (pension is linked to service)

Career breaks (again, this affects service)
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Fund-level analysis

FUND-LEVEL 

ANALYSIS

conclusions

CONCLUSIONS

Next steps

NEXT STEPS

Reliances  Limitations

RELIANCES & 

LIMITATIONS

Causes of the gap

CAUSES OF THE 

GAP

Gender pensions gap  the lgps

GENDER 

PENSIONS GAP & 

THE LGPS

background

BACKGROUND

Analysis of your data: current pensioners

Using the 2024 data provided, we have calculated the average pension for 5-

year age brackets and split by gender.

The chart shows that, on average, for every £1 of pension paid to males, 

females are receiving around 52p (noted by the percentages). This is clear 

evidence of a Gender Pensions Gap.

For older members, as considered here, this difference may not be surprising 

when considering the societal structures in place as these benefits were being 

accrued. However, the trend is still evident at younger ages, e.g. 61 to 65, 

when changes to these structures were taking place.

To understand if the Gender Pensions Gap is a timing issue, we have carried 

out the same analysis for active members.

Note that the figures for age 56 to 60 may be skewed or subject to some bias. 

For example, pensioners in this age bracket are likely to have retired early due 

to affluence or a long service history. Therefore, some of the factors that cause 

the pensions gap are not relevant for this group. Similarly at age 90+, the 

dynamic of dependant pensions is likely to skew the analysis.

65%

61%

49%

38%

37%

39%

58%

65%

-11000 -9000 -7000 -5000 -3000 -1000 1000 3000 5000

6,0004,0002,00002,0004,0006,0008,00010,000

56 to 60

61 to 65

66 to 70

71 to 75

76 to 80

81 to 85

86 to 90

91+

Age bracket

Average pension in payment at 31 March 2024

Male Female

T
ud. 100



9
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GENDER 

PENSIONS GAP & 

THE LGPS

background

BACKGROUND

Analysis of your data: active members

Again, using the 2024 data provided, we have calculated the average accrued 

pension for active members in 5-year age brackets and split by gender.

The pyramid shape of the chart is to be expected. Younger members will 

have a shorter service history so have accrued less benefits to date than 

older members.

The chart shows that even for younger members, despite changes in 

household working behaviours, a  Gender Pensions Gap still exists. The gap 

is less pronounced at younger ages, a pattern we have seen in other LGPS 

funds.

This analysis has focussed on the output (pension). To better understand the 

issue, particularly the potential causes, we have reviewed the inputs – salary 

and service.

Note that the figures for age 61 to 65 may be skewed or subject to some bias. 

For example, due to retirement age rules, active members in this age bracket 

are likely to have similar service and job history so the differences which affect 

younger age brackets are less present.
84%

93%
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BACKGROUND

Possible causes of the Gender Pensions Gap: salary

This chart looks at the average full-time equivalent (FTE) salary of active 

members of the fund as at 31 March 2024. As LGPS benefits are directly 

linked to the magnitude of salary, any difference in salary between the genders 

causes a difference in pension.

Looking at the percentages on the chart, we can see that on average females 

are paid 81-93% of males within the same age bracket (note this doesn’t allow 

for differences in roles etc.) for ages 31 and above, implying a gap range of 

7% to 19%. This compares with the average gender pay gap for the UK which 

sits at around 14%1.

This difference will be a contributing factor to the Gender Pensions Gap 

already observed.

An interesting pattern in the analysis is that there is little difference in FTE pay 

between genders up to age 30. Thereafter, the gap starts to widen. 

1https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/b

ulletins/genderpaygapintheuk/2023
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background

BACKGROUND

Possible causes of the Gender Pensions Gap: service

These charts look at how working patterns, which affect service, and the 

amount of benefit accrued, vary between genders. The left-hand chart 

analyses the percentage of the workforce in each bracket that are part-time 

workers for each gender. The right-hand chart analyses the average number 

of hours worked (as a percentage of full-time hours) by those part-time 

workers for each gender.

The left-hand chart shows that a much greater percentage of the female 

workforce are part-time workers than males. The differences are stark. As 

part-time workers will accrue less pensionable service and retirement benefit 

than full-time equivalents, this will be a big driver in the gender pension gap. 

There appears to be a big jump in the trend from age 26+. 

The right-hand chart doesn’t highlight any significant difference between males 

and females. This suggests that this factor is unlikely to be a material 

contributing cause to the Gender Pensions Gap. 
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Conclusions from the analysis

A Gender Pension Gap does exist in the fund

The analysis shows that the gap is prevalent at older ages but even exists at younger ages

The gender pay gap is a contributing factor

Whilst the pay gap is slightly lower than the national average at some ages, the difference will be a contributing factor to the 

pensions gap

There is a significant difference in working patterns between genders

Females are more likely to be part-time workers which results in them accruing less pension

The pay and working pattern causes seem to appear from age 26-30 onwards

We don’t have the data to investigate the cause of this trend, but the Office for National statistics1 states age 30.9 as the average age 

of mothers who give birth. Does this single event then lead to females being more likely to earn less and work part-time than male 

equivalents? If this is the case, what can be done to recognise this and ensure retirement equality?

1 https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/livebirths/bulletins/birthcharacteristicsinenglandandwales/2022
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Next steps 

The Gender Pensions Gap is not an issue confined solely to the LGPS. 

Research shows it existing across the whole pension landscape.

To fully address the gap, and some of its contributing factors, it is likely 

national level action and changes will be required. We believe that the LGPS, 

as a scheme with around 4 million female members, is in a prime position to 

be a leader in this debate.

There are also some actions that could be taken at local level, albeit employer 

driven, such as:

• Reviewing job profiles and pay scales to ensure there is genuine equality 

across the full spectrum (this would also help address the gender pay gap).

• Checking that back-to-work policies, including flexible working, fully support 

and encourage people who have taken career breaks back into the 

workplace.

• Introducing or enhancing shared parental leave policies.

• Educating employees about implications for their pension any time there is 

a life point change that may have financial consequences (e.g. reducing 

hours, getting divorced, promotion etc). Employees can then make informed 

choices about whether to top up their pension or not. 

• Letting new joiners and part-time workers know that they can opt-in to the 

pension scheme, even if they do not meet the qualifying criteria

If you want further information on this topic, particularly around what could be 

done to reduce the Gender Pensions Gap, please watch the recording of our 

webinar1.The guest presenter was Lauren Wilkinson from the Pensions Policy 

Institute.

1 https://event.on24.com/wcc/r/3985777/53D88810914A7CB04C07563268193E3A
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We have been commissioned by Cyngor Gwynedd (‘the Administering 

Authority’) to carry out an analysis of the Gwynedd Pension Fund membership 

data to explore if there is a Gender Pensions Gap.

This report is addressed to the Administering Authority. It has been prepared 

by us as actuaries to the Fund and is solely for the purpose of summarising 

the outcomes of our analysis and high-level discussion on the gender 

pensions gap. It has not been prepared for any other third party or for any 

other purpose. We make no representation or warranties to any third party as 

to the accuracy or completeness of this report, no reliance should be placed 

on this report by any third party and we accept no responsibility or liability to 

any third party in respect of it.

Where we have expressed an opinion on the potential cause of the gender 

pension gap or possible resolution it should be treated only as that. This is a 

complex area with various factors and underlying issues.

The analysis is based on the membership data that has been submitted by the 

fund as at 31 March 2024.

Hymans Robertson LLP is the owner of all intellectual property rights in this 

report. All such rights are reserved.

The following Technical Actuarial Standards apply to this advice and have 

been complied with where material and to a proportionate degree. They are:

• TAS100 v2.0 – Principles for general actuarial standards

Hymans Robertson LLP is a limited liability partnership registered in England 

and Wales with registered number OC310282.

A list of members of Hymans Robertson LLP is available for inspection at One 

London Wall, London EC2Y 5EA, the firm’s registered office. Authorised and 

regulated by the Financial Conduct Authority and licensed by the Institute and 

Faculty of Actuaries for a range of investment business activities. Hymans 

Robertson is a registered trademark of Hymans Robertson LLP.
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Thank you

Hymans Robertson LLP (HR) has relied upon or used third parties and may use internally generated 

estimates for the provision of data quoted, or used, in the preparation of this report. Whilst reasonable 

efforts have been made to ensure the accuracy of such estimates or data, these estimates are not 

guaranteed, and HR is not liable for any loss arising from their use. This report does not constitute 

legal or tax advice. Hymans Robertson LLP (HR) is not qualified to provide such advice, which should 

be sought independently.

© Hymans Robertson LLP 2024. All rights reserved. 
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Cyfarfod: Bwrdd Pensiwn 

Dyddiad: 07/04/2025 

Teitl: CYSYLLTU I’R DASHFWRDD PENSIYNAU 

Pwrpas: Er gwybodaeth yn unig  

Awdur: Meirion Jones, Rheolwr Pensiynau  

1. Cyflwyniad 

Mae'r adroddiad hwn yn amlinellu cynnydd a chynlluniau Cronfa Bensiwn Gwynedd ar gyfer 

cysylltu â'r Dashfwrdd Pensiynau. Bydd y Dashfwrdd Pensiynau yn caniatáu i aelodau weld 

gwybodaeth am eu pensiwn mewn un lle, gan wella tryloywder ac ymgysylltu ar gyfer cynllunio ar 

gyfer eu hymddeoliad. 

2. Amserlen Cysylltu 

Mae'r Adran Gwaith a Phensiynau (DWP) wedi gosod amserlen raddol ar gyfer cysylltu â'r 

Dashfwrdd Pensiynau. Mae'r dyddiadau allweddol fel a ganlyn: 

• Awst 2024: Cyfnod cysylltu cychwynnol ar gyfer cyfranogwyr gwirfoddol. 

• Ebrill 2025: Cysylltiad ehangach â'r diwydiant yn dechrau. 

• 31 Hydref 2025: Rhaid i bob cronfa LGPS gysylltu ag ecosystem y dashfwrdd pensiwn. 

• 31 Hydref 2026: Dyddiad cau terfynol ar gyfer cysylltu'r holl gynlluniau pensiynau 

galwedigaethol a darparwyr pensiynau personol a rhanddeiliaid. 

Rydym wedi ymrwymo i gadw at yr amserlen hon a byddwn yn sicrhau bod yr holl gamau 

angenrheidiol yn cael eu cymryd i'w bodloni. 

3. Dewis Darparwr ISP 

Er mwyn cysylltu â'r dashfwrdd, mae'n hanfodol bod Darparwr Gwasanaeth Integredig (ISP) yn 

cael ei ddewis. Mae ISP ar gyfer y Rhaglen Dashfwrdd Pensiynau (PDP) yn gweithredu fel pont, 

gan gysylltu cynlluniau pensiynau a darparwyr â'r bensaernïaeth ddigidol ganolog, gan sicrhau 

bod data yn cael ei rannu'n ddiogel. 

Mae'n bleser gennym gyhoeddi ein bod wedi dewis Heywood Pension Technologies fel ein ISP. 

Mae Heywood Pension Technologies yn enwog am ei systemau diogel, gan sicrhau cysylltiad di-

dor â'r Dashfwrdd Pensiynau. Yn ogystal, fel darparwr ein meddalwedd gweinyddu Altair, mae 

Heywood Pension Technologies yn gwneud cysylltu â'r ISP yn ddidrafferth. 

Bydd cysylltu'r dashfwrdd yn cael ei gwblhau mewn dau gam: 

1. Cam 1: Sefydlu a Phrofi Cychwynnol 

2. Cam 2: Ymgysylltu a’r PDP 

Ar hyn o bryd rydym yng nghanol Cam 1, ac mae'n ymddangos bod popeth yn gweithredu'n 

iawn. Disgwylir i'r cam hwn ddod i ben ddydd Gwener, Ebrill 11, 2025. 
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Er nad yw'r dyddiad ar gyfer Cam 2 wedi'i bennu eto, rydym yn gobeithio ei drefnu ar gyfer yr haf 

i sicrhau ein bod yn gysylltiedig yn dda cyn y dyddiad cau ar Hydref 31, 2025. 

4. AVC 

Yn ogystal â'n prif gynllun pensiwn, rydym yn gweithio gyda'n darparwyr Cyfraniadau Gwirfoddol 

Ychwanegol (AVC) i sicrhau bod eu data hefyd yn gysylltiedig â'r Dashfwrdd Pensiynau. Mae hyn 

yn cynnwys cydlynu â phob darparwr AVC i gadarnhau eu dulliau cysylltu a'u parodrwydd. Mae'r 

Gymdeithas Safonau Gweinyddu Pensiynau (PASA) wedi darparu rhestr wirio a phecyn cymorth i 

gynorthwyo gyda'r broses hon. 

5. Casgliad 

Mae cysylltu â'r Dashfwrdd Pensiynau yn gam sylweddol ymlaen wrth wella'r gwasanaeth rydyn 

ni'n ei ddarparu i'n haelodau. Gyda Heywood Pension Technologies fel ein ISP ac amserlen glir ar 

waith, rydym yn hyderus yn ein gallu i fodloni'r gofynion a'r dyddiadau cau a nodir gan y DWP. 

Byddwn yn parhau i ddiweddaru'r Bwrdd ar ein cynnydd ac unrhyw ddatblygiadau yn y prosiect 

hwn. 
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